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■tjfturrarlpi; 

3tflH£EPTT 

■jft 24 3TTT<T, 2001 

Uidluf ^ 3TfT eT,Tfy(ft) tUtt ftpm, 2001 

UiftTrer/^taiTf irTt/39/2001.— M i ^fy RF qmWftftr srfafwi, 1976 (1976 qn 21) qft wa 30 sm vifaNT qq 

qqlqq^ftTm ^rrwtoi-fjSF^T finish flit TTldl'J|*b sfrt TF^I ftrfq 37R TTPfWfft=bH ftqrft H31H?t 

qqq % -qr^ ftft %qftq tor qft ft^ft ft i^ski fftqftftftni Wm qqRTT t, arqfn: — 

THtf^RF 

I . Tff&T^T ^TTR, TTTTWT WPJ cff^TT r — 

0) ft Ww ^ftTrnfrq ftq^ (srfftqnft ftft ) ftqi ftfm, 2001 q^qrcift 1 

(II) ft fftftm TT3PTS ft qqftr WJ1 qft TTRta ft qqpft ftfft I 

(III) ft ftftrftr qqftq aftwft ftft qftqift qq qrqjftft 1 

qr^j q?r ftp ft, ^fttfqqftfft qqftfqq % fftqiq qT fftftTra ft^rq sra fafft 1 ? ^q ft qT Tqqpq qq ft qqifaftilftq 
ftftn qqr— 

(qr> ftfftp HMiqfr q 7 aqqTqt qq ft fftilftw fftqft qqfqq qq arqqr Rifqqr % arm T rc qft ^ ftft qr, 

iTi) qrft^ppftfqTqTftrqftq tttsrk qnTjq h^+k qrfftftt aqqTftraqft yRrfq’ijftqqraqn-sqfqqq7 Tqpj qift 1 

2. MflMTBUi, 

qq fftfqqftf ft qq qqr qft? qrc fftqq qr ftqft ftr qftrqqq q ft— 

(qr) ‘' 'qfqfqqq ’' ft y Kftrqr qifttq ftftr 3ftftfqqq, 1976 (i976qTT2l) affftftrii 

(75) “fqqqfftq”ft Pham/, 1987 qqqsqqfftq ftftftqt 1 

(q) ‘ 1 fftjjq q qrfqqqft” ft fq ftrn 5( 1 ) ft fqqffftr qifqqqft qffttqfr 1 


”n t;i 2001 
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CV) “fct VAV^”A cT?WT ^ ■=FI VTW f I 

'jfl' TrFTW 

("=D i 

CW) ^ IrHH^I ^MT’zpTTWK ^tTW RTPt W ^TfKWEl Slf^t f I 

W “^A"Zi^’’AfeAfMAtwAt WT#R ^T ^%31 fw^^ 3 I^^^T^ 3 P!lftl 33 M 7 Ttl 

C5TJ “tTSET 3ITft^Rl” A arftRfiiM % RERt 4t afE n&^lftPf A EETpt 4f 3T«q^I gRT •q ^H l PHd 3TfaRTRt 
StfajftT 11 


t^O (’5^0 %Fq4i'^ T ; 

(330 RET 3TRfa, f^T^^TH ^ 

(E ) EHRf ^Tf'TfiEf gTCl a^TEifRTEi 3iq=t)i;)l J fq^pT -JiqotiRi tr aqold Eit E^ 3TRPT; 3pp 

(R) T^ET % TpTE EpflSTE E3 ^lEpT RiP E$ 3TEf*I; 

U) ‘‘EfP^EtfErffE^, Ef^E^Tt, llte3TfM5tat I 

(e) , 'RRRRr”RfPfwT3(Rf') (2) eP( 3)^’’TtRg-qTftyiw *iP*i srMnt aPPr^-^t 
RRfcnft et ynfHM f, Pshe>1 Pete sr-eie! er A sre 4<id-ff e?\ ^er ^% i 

it) " hR«iit” A rPeeeP et ePeiPI A\ treWePt (EfEEfE/EEp -PPetett/eP grfVEEd et rPekI eiP $) afp 
rPeetri et ePeki etP Tprfr w, RRn-Prar, eP PP eeP PI srfpEpt et etPetP et 3RfpE f, stPePe 
A , Petcj ana'll IePeetre "4 ^EEp Efti/inl ^iihfi Ep "f i 

U ) ‘‘#TOl"4Wm3(^)(i) A faRftre ee A' A fa*fr Pr et; et Ppjee *Efar EpPPrt i 

( tit) “Pee” A eePe Amyfzrti PP EpMp*EEf % fPPP efte%tt, fpp ?e fEfwff A PePt IePe ^e a Pee% 
4' ee I^e Pret ete, f^Rfr it™ A ePeert et ePekj ePeetp etet %rt etE etet ^ Pee ePePe 
ii 

(Ej “ePee” A Pee sPreer^ ^ srf*^ f \ 

I«r> “y \A\ 'Ji+i A^"A sHs^h 3rf»PPT 11 

( f[ j: “RfTO3m<Rfi'"'43tRFf ^N[^q^‘f%RtfpRFT^T'STRTT qiPT^ WTT Srfwft, f^T R ^TT^^T%Ff-11 % arfir^Rp 
TO3P arfRTRTi I 


3TtRPT-II 

3i fa» f fHiT 3ffr ^4^ n U41‘ ^t ? 4Upj t, 'oft^tsjrr afrriraT^ft Mftt 

arfy^jfr4f afrr^ii^iPyf-gTTyfif^iui ; 

(err) trp A ^rfTRprfcqlf '4 f =h4--nP4T R?r PiHi^RK Pf^rT >imi.<ii: 

11) 34f^rarrft wt 

(l) AiM-I 
(ii) Ai 71-11 

(lii) t%pt-H 1 

PfRfr ■qcHHM % RRV-T Tt -q^TTR TR 3mT #TT ; 

( l ) '3Tf^=tiKl 

( jl ) yiKSI TTRKfRi' 
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(iii) ftro-sfeTOTO 

(iv) TOfftSTOTOTOTO 

aft ftft sRTftrRRTR aftwiR, ffe^ftftwm’TH^ftroftTRTTORft aryftmftRw-RWTO fefftfftrofeTO 

RTTT7,1 

(2) TT^-TST—rftPtfeliJ WI 

fefftroft ftroft -aift^ Pi to - w- <$m i ft, fefftro-RT-TOTOTO, arr^fftfaTO aft ^ftT am? ftfferi, ffeft f ftftrro 
H u sti TR] +1-50'! RTTOKft T JTOftf4feT ft rm'H-'HHM TO [ftPlPt'TO feTOT W | 

(3) TH^-TO—TOftTOSlftrof 

arftro-TO mfe 3?Krht ftftiWTO, 4ftwi5TO-RT-RTOfe TOftroft , ^TTror-RT-ftfeTOTTro, a feTO i fdTO 
ftferroTTro-RT-RTOfe to4tok 1, Tjim Rift afe ftftt arro ftftft, ftfe fefero tototo sm ftfeft totor % 
TftjRfer ft rrtorrto 

( ^) TR W™ ftt ftftt ’ft tort tot 3T*f fet m i irii ■'Si'iumi ftftro% ftm aftTOroftrot' tot TORfeftrof % Rfe ftroff tot 

%)f ,J l*ft TOR TTO ■HH'H ftftft «til4«l ft HI aftffer % I 

4. arwjrftt ^ftijrft 

m f«ifaroftfft amPfteftftt yfd $<4 w%ftft tto ft, arKwqft riitototot fftPyi'y 34-^^vif % armftftr, ftRRro-RRTOTO 
froftrorro wi trt mft fen feRt Proffer -srw tot TOftfftrofft ft ftroroft % fftj feftt mfet ftt ftfrofttro ftroft am/rot arftroro 

ftfe ftfe ft 60 fftroft arrofaTOTOt afeft%feTT7rrft ftft/TOT arr-TOftt arum; to Pfeiffer tot Rw t : 
him,tot femft aftr/TOT arwiftt antfR to tf/il ffetferoi ttttotrto ftfe% h<h^ 1 ft "4ft wtftrr i 

5. ftfefet ftTOT ftf ffePfe 

(1) arfwfftif%ftftqft24^Pr-jfeifeRrofe tttot i %ftft f Tft'RFrammPi^PwTOTfroroiftftroT: 
hi ■to, tot fe toPr mw'Ri ft tot to fttft m t nft to ft, 3ft mferiftri % ftroR ft ftp ortor froftroro TOifTOTOift ftrot i 

( 2 ) ftftftRftf-rftftrft PtoPhtoto 4ft totottototoPtott% ffiroiro aftqfernftt tottt 29 ft' totorr ftftfe tutorsttttotottjrtj 

troroft ft? 3RpR ftt wftftr 1 

{3 ) ftft ftt ftm ft amr i mftt fejfer m mfe aftfemr gfe oFfeift Rft ftfe srt w fftfern ?n ’mqmrm Mfem 
1 #mnftft’m a, m (ffeft) wmiRfiTOaromferi. 

(4) ( 1 ) 3HfRT—ftRT^’ftmfer, 

(^-) fmrftfefttftftmfer%3TT«4fewfe4Tt^ it fftw mftmmKfeRif, ferfetmft/ferfeferft, 
cfi<mT 

(33) fwt Hrft/MfdftlfttfeT^ftft^Rftt, feftl fem %m«T few feRT ft ^IT fefTT mft m TO ffen fe 
34H m rt ffefer % ferq mr fet fen : 

m fe aftft R^Pw RTf’jwr tr mr ft ftgm-ft fe ftw few ftft fefe ttrt few ftr amr r*wr rt ttpi fefe fefti 

% arnTTcT ar^ftR ft afe w fe ftRT TO % aroi armR ftt ft, ftt w TR ftfRR % RRcfe ft ft R°t)ai ft l 

( ii ) ftfem 

ftfeRftftRlft amt wftt fei,fei to mfe arfwrftRr <+4^14 ai-j^ftt-II % anjHK aiRftt ftfewfftftft % fet ft to 

Ml M"II RRTT 3 ft 1 11 I 

6. ftd4RH3ftTTOft 

fefWT 3 ft feferffel feftt ftt R*y5 ft feftt ftt RT R3 fe^43T afferoiR RT TOftfet TOT ftWTO, RtT atft ft Cl "I ftfelT TOR RTOR 

tot ftftfr, fe arffewT fet rttt 17 fe torrtit ( 1 ) % -arrorfe %feft totott trt totr-rrr to; fefeerffftr ftt wi, 1 

7. ft Ml TOT WTOR 

ftft ft frorroi from fttfeftr ftt ftRT, TOft ferTOT Piaffe ft yt<iiq ftferfet ttr wf ft ar^pTR feftt ftf rt to ft Tti n 

TORft Iftfe TOfe ft TOFT few ft 3TTTOT feftt : 

TO T T, RT fft ftT TOT ftft TO 14 fTTOR ft 3TTOTTTO ft” TOTTOTT 17 ! TORTT %, ftt TOT TOR fft-T TOT ftH aftr Rft TORT TOH TOTT TOTTO 

TOTT TlRT I 
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8. qfftfi^rr 

Fit 3TFfF Fi f^TTT FFTFT Fff TFtiFT I 

FTfFFitft SET TS; Ffft "4 FTFfaFi Fit -SETfE % fwj; FF1FT FTT TT%FT I 

(iii) FIFJFT f%cT ff nql-ia aTpFFiTft TTFi f 4 Fit 3TFfF % ffTTT FftFt*8T FT TfFT, ffl4 Pl^fFF FTffFiTTt ‘SET T5: Ff)% ft 

FFfFFi rtt srFff % ffrE fttift ^tt tt%ft i 

(.ivXft) f7#TFfFFT3TFtFiF47FFf fffff^FifFTf teff 4 Ff 3TFfa%f^ p^fF a FTfinr& 

gTTTT£: HSlH ft ■SH'lftIF) Fit 3TFffl % ffTF, FFTFT '3TT 41%FT 1 

(43) 3WHW 4TFF FiT °f)4 i yi<l (Vi 14°fiIF TIFF F fFETt Fg FT FFEFiTT ("TU 'FTFt FT Tf: Fftf FiT iHqfF % (Vr( hIVVIHIT FT 
ifFT, ffF fpjfFF FTftlFiRt 'gin TftF Fftf ^ '^Rfer^ Fit 3TFfq % %F F<ilFt i3TT E%FT I 

(v ) fFETt STfFFFd FT FFpRITt % FTFft 4 Fft^W Fit 3TFfa, ^5R% gTTT # F^ 3RTTFFFT T|ft Fit FTFT TIFT FI ff ^ ffF 
FTpFFiTTt Fit TTF f i3TT 3TFfF % 4FF ETTFiT FF^ttF'FlgH 3mftFFFFi ftf FT SEJStF TTTFTatf % 3EgT FFlf FT E%Ft I 

9. TWTftFTTtrr 


(l) Ffg ffJjfFF FTfFFFTt Fit TIF 4’, fFETt arfFFiTft FT Fif-Flf) 4 FFFt FfTFlSF FFtFFFFi FF if ''jff FiT FTT ft, ft ^TT 
iflf WTt FT FEpFKt Fit ^Fi Fit 4pFT F iFTFt FE fgFT FIFFTI 

(ii) Ffg FfTFhtfT Fit FFT^ F^ 3TFfF, Ffg Fitf ft, FfgTT FfTFIW Fit FFfF % ftlTF, ffFfFF FTpFFft Fit F?i TTF ft ffi 
EfFFiKT FT FEpFET iFF Fg FT TFTFlFiTF % (V|i( TF^FF Fft f, Ft : 

(FT) Fttf ffjFfl IfFT, FF '3TfFFiTft FT Fif'FTTT % FTFFt f, FEFit TtFTTi U,F PfH FiT FtfCT fFE 3TFFT FF% FF3T F TTFT 
F#t FiT %F fFE FFTFT Fit FT TTFiTft f I 

(T3) T^F-i Fit 4q| f) FgEFTT PFiF FT( fFFft STfFFiTTt FT f4fk! % FlHc-t F, 84 iJltl FC FT FTFTFfcfF P+i'Hl FT FFiFT f, 
fFFTt FFEFTT fFiFTFFT FT I 

10, qlPlTl gITI TtMl Fit TmiRrl 

( 1 ) (Fi) Fttf Ft arfFFiTTt FT FifFrft ftFitt ffeF FT 3TFT FTT) F Tn4 FT TFTFFF % Fft TOf % Fft F frjfFF 
FTpFFiTTt Fit (VlPoci FFf Ftfen IfF fFFT ^TFif FFFt -PlFiPt let uls F%FT I 

(T3 ) Ftf%F Fit 3Ftft(TTT 3 TfPf ^TT FFilT fFtt : — 

(i) iFFTt 3#TFTTt 4iFTF t 4f FtF Fftf, aftr 

(ii) fFFftFi4FI<i %FTF^f'FFiFftFTI 

( F ) fFFTt FfFFiTTtFT F'4 fr 1 SET FF-faP4FH (43) % FF % FTFF f, ^FfFTFiT FpTjPt % FF F, FTt 4 aftfSTF 
FTpTF Fit 3 TFPf % FTtfi FcH % FTTFT TFiF FiT 1JFTTTF FiTFT ftFT I 

( 2 ) FF-fFftFF (l) f FFftfs fFETt FfTfF FTTT % ftf TjTi ft Fit? FfFFiTtt FT FvFFTTt, fFR% tFTF4 FFFTTFfFFi 
FiTFFTfpFT FftFF-f, fFFftTT FTpFFiTTt % fFfaF IFpJFtgF % fFFT ^Fi Fit TtFT ftF Fft' 4T%FT FFFT TFTFFF FET F 47%rn .'±TE 
FiVIP-lfFF) FI'fFlPjFt "4 T |f FT dHF ftTTF ttit artEFTlft FT FiFFTF gTTT ffFT FFT TFTFFF FiT Fit? Ft HlfdF 4TF FFi FFTFT FET ftFT, 
FF FFiFF WF yiPFFlO gTTT 4FTFFT F FE fVfFT FTF I 


FTPttFTniT 

FfetFETt arpFFiTft FT FEtFlft Fit PlfPljT FE ftFT FFT ft FT Erf FF FiTTFT FFTF FiT Fit^ FtfeF FTTTt fFEn FFT FT fa 
fF4FS arjyilFpIFi FiEfFTfFFT FFf F Fp Fit FTlf, ft TW FTfFFiFt gET fftTF 3TTfTT FTfTF fFF TTTF FFi TF IffwT Fi FFN-T % 
fFpr EF ifTpFFiTTT FT FEpFlft % fFTEg 3TFFTETfFFi Flfqilf ft Fit rffFF FTFT Fliy/ii I 
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11. 3TftWTi%T 3ltl kTO- R^Rl 

1. ( 1 ) TOt^ kt arkTTOTkTOTOkTOk60TOf ktaq^'^kkqT'kTO-fkjTrktTO : 

TOT^wfkroTroq,'FqkFqkwronroq-fafwT ( 2 )k WOTaffan uktsrr ^P hK i sk i ftr ft i Ry i ark 

P^TOI^Rfakt akkroikTO TOkrok TOt SS rot TOt arFjTjkkkkTOFTOkrok 30TOkTOt3wkTOTjkkk%TOF, -oft ktqFkkt, 

frokl kt *HH<H ^q|-Pl^T1 TOT tiTOfll % I 

w ni' fk ftt tot-RtIV-ih % wit frokt kt arfvroTk to *h*4^i<i rot wr w krofkjTT wf froro to^to, toto fto fro 
arfkrork%TORk k tor k tor irkwk afk rokrok % hihM k qro wtk wk ^k fkfism k kfer to k Rrt toftt to kk 
1 arfWik to TOikrok to?t tott% TOrok arfkroik % hih< 4 k irk wk % totjtot. akr TOikrok% tor^ k ttcfR fk% totttot * Tro7Tf ? i to 
k kt 'Flu I 

R^TOF kt%^k*rfTOTOTO(2)kfTOqTOJTOTOTOTO%aT^aTtroff%3TTkliTk37k^aTfaTOlkTOTOkTOk37Tk^tkTtTOk 
kqroTOFtkk kkr areraj % frokro % faros ktk rot fkfkm arwqksro k tofft t afaTtro R'rofaw fack r klk irk rokk TOk 
■ arrofa % ktcrr fakro kro i toft ktk tof frokro km t % artroij srcr faro toto ankro RTTOtfkTO tof?! t, tott TOrok k kkfRro arfarorrctTO 
TOkrok w mw k TOi tot faro roqro, kk fro arro^r 4 rotk aqkqi Ft to faro kt i 

(2) arroar WF % tor k tor kk TTwrot* mkt qro fak fakro ^rokro Tifafa tot to toRto, kt w ■yktro TOkrot % 
TOr-falwi (i) % argror fakt akkrork tit ro4ro(l rot kTOiPr^TO to: faro tottot roikq .to tof! i tof Trfafa srrRro Rk arfkrork “to 
TOkrok % Hind toR trtotrto to ^i<I%tt toRto aRr arroaT toR Rh^iR^i toRtR I 

Wfcil*TU| 

ftt krtroq % qkiror % fror to arfkrort to TOfroft, kwrot TOTO-ftrfk TOtk TOt qwft irkksr Ft, arfkrofkn TOt arrj ■'jft 
vt4 to4 tot 4 % fkjtf wtk % anfiiTt fro kroRr^n Fkn i TO akkrofr to to'-Ntri tof % rkn toTO fro to wIfto %kt 

arro R;i arfkro1%TT qft aq^ ■'jft totot tot tot % arkro fror krofq^F ikqT i 

3THTm-3 

ttror-fkFrt, Tirfkroq, TOkTOf^qk urMi^^H 

12 . kTO-fk*T£ 

fTOTOTTq^3TfwkTOTOfTOk%kkTTk'fTOTOqTOTq-wTTOfqqtkqlTO T ^^iTqTO'fTOkf TOkro-ftrort Prqffkr 
TOTOk ttot 'Jim i ‘ii kkTOik RmlRn wqrokt fqfqn ckll i 

13. tlRcddl 

(i) 'tTOTOT-krpTTOT (3), (4), (5) ark (6) %TOKVt FTO ktkTOT TOTq-TTTOTTOTOt fTO.TO Pl^if TO TOkpT^VTf % 

3tttotPt akkrork to TOkrok kr q^tro krof k> fkq ‘'jsiro fFttofi Tjfkro fto krot % arrokir krof _i TO +jTk < Hi qkkn i 

(ii) Tr qflw ii -qf^ TOt kro srt kr^fikT fro; to; arronkf to 1 jrokq TOt qk to^t araro froro tow fto 
arfkroiftkf to TOkrofkff, kro kt totott Ft, % kl ^ qftrofTOT Iron totjto i 

(iii) (to) rwi kroi to kirrorpTk q^troir akkrork toTO krokqPFkTOTO tot qron tot krot to ^o^hn k TOrrot Ri^Rki 

TOt aiko % Trrok k to! TOqqt i 

(to) toft tot kroi to kTOnriqk totft kro froror TOk kt to arfkro toPtot arfkroTk to TOkrok kt, wf totto! totto 
toRttott TOt tofto totoP F^rkr ktro wkt % krot to kwqq k totto) qR'«cii % Trrok k to) TOT^kt i 

(q) toft kk ■’jkroff krok to kurorTR k totot kro fkwrr TOk kt to arfkro qkiroq arfkTOTk to TOkrok kf, toft totto) 
TOfkron TOrk ktro wk % kroi to krorroq, kRq kt tototo kt, % rorok k fkkfkr rot TOn^kt i 

(iv) to) 'jrnjk kq arfkrork totottot ttto^tto fkro nkunq, arkkroTOTklkTOq, kfroq qroq, fkrok % Itototo 29 arkro, 
1980 kiswuTTO. 2/17/79-3TR. arR. kt. tott mR^iRto kktfkrT kwTTqt’ rot tototott arwq TOik rot rokro TOt krorot kro k 
k, TOTOTTfTOTOTOt TOt jwikTTOTOt siRmFI TOtTORTOFTTTOTFTOT Jliq.kl fTOTTkt ^TOjk arfkTOlk attr/TOTOTOTTOTCTOTOTTORf kt^T 
totot wrorotTOt jMHik TOfkrokrokkfk, TOrokfTOTTTTOR%fkTTTO22 rorrok, 1991 TO tot kw n-3/90-3TR.3qT;.TOt. ( 1 ) kktro 
wk kkjF krot to krorTOq kr arrokF aqk rok arfkroTftkt' to TOkroftki rot tottot ktw TOkt Tk 1 
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(v) <nft ft 

91^33^ 3TTqfftrtqTftq3lftftfttqTTFTt I qqft fftqfft WIHI-4 TT TTKfelT 3t(ft4t ft 31>q 'ftt fftftqtr 3Tfftqilff" J TT qftqRt ftsp 
Tit diim'ldd fftq,^ftt ft ftt ftTlftt qiO<a ftt Tift^RTIE 13 !qrft qftt 39'qfftftfqtt 41TK siR^fll TTTftftfll ftfttftfftij qpjqTfftR aftfr 
fttft ft'li Dt) ar^flltjl 51 <i y 1 '-ci ffti4 7 TQ^ ft ft) % 3PJ1TTT (4ftR.ci ft) qTTpTf I 

14. qftftftft 

qftt 4<lHRlft ftn% EIRMt ft Ttt 'Hl^n ftft ftt^ ftt 3rffttnft TT qftqfti felt qq TT ftqft ft 4qlHp1 % fftn arfftqq 

1 j4q>"qTqT "ft) TiT +HT>n] ^ I 

4r^ T? fftftnft" srfftTTftftf TT Tiftqifftif qtt m ftt , ~ifn h i ft ft) 4 <-k°hi< 510 3-rfqPiqq ft) Tki 29 ft 3i^tn< ft)4 44, 
ftppft % 3|^H|{ftt qiu, 1 !) I 

15. wqraftr 

ftn) ftm srfftqnftqrqrftqrft fftft sfttgi^in 3 ^ ftqM qi ftmEir ft etittet qq ft <+ii4 qqft ft ffttr fftjaR fftqr t rt ift 
qr qin 33? nft 1 ! qr ftirmr ft" qqrqtqqq ft ft) ftfti^ qqfq qr 3 t s 4 r it MRfttBu ft" 13 ft % q^qfttr ift, q?i 3 ft fftn ftlfftn [qq 
TqiHl 4 H ^4 ft 4 >l 4 Tift) qi qftqftlT ft ft ft) ftt WH 4 yc'-uqRto ft'Hi 3 TT qqrqT ft I 

3T1Zim-4 

Sllqtui, 3T^Tm34ft 3TfttH 

16. fftftl qT ft| ftqi ctft 

yftt«6 qrqftqTft ftft ttt '^ft'wRn'ti 3rfft=tiift qr qftqTft ftm ftftr -Aqftl ft^m, 4ft 4 ft yqM qit •jii ft■ f) qqrq?r 
4ft qtf <iqft T.H'NK ft 3*T (Mfftl TT «#f<f4t, fftlft'qiq-fft’Tq, fft'Klft) qilfttiEI ft 3ft T31T WFt, %fftftEpTR 8PTflT ftftT*UT 
qr ftrr I 

17. rftftqftVx^ 3il^VlT ft 3^qicH <+>l qifft^ 

4ft qq qiftq? aftqqrrftqr qrftmft ^q fqfqqftr ft arpm; tt 4 fttqi ftfft 3 to arjqm Tftnr it 1 «n 3n Tsqfty tt ■srftrftf ^et 

EFET-TPTT Tl ffttj TT?; Tlftt 'STTftftt" Ijft fftftftf TiT ftt TTyTTITT TftlTT, ftfplftl ^IPI-'tftftT, fftHTlftt TT fftftT°T ft" 3ft 973T TR1 ftt I 

18. nVifttiidi ^EmrTigft^ 

M(ft 4 T -Brftmrft tt TvftrTft anft u 154 ft % ftft ftrftt Tiiftf % hih cftl % ftr^r ft" T j n t ftt'iftftRn <^-114 <fti j ii ftft wro tt 
3 TWRT irt ft iftftt ftWftft 3 rgftft Tft ijm T?r ^mrr % ftftt tt ftft % ftftt Tiftnft Tt ira im ieet 3 ^t ftftrT, w 
TE ■^nftpFr'qT 3pT yifftitil'q'5KrftTTTT)lftftTfftn3.'nWT3ftt' I 1T^mm3ft qR'O aftftriTft ?FT 3TWTilftsr '^TT Tilft ft^ ftUT Tiftt 
% ftra; t w 1 3ft Tjfrnr Tuft % Iftn, mftn Tiftnft snjijftt ft. 1 ft" Tir fttw ftftn 1 

19. ft^tft3^3raTft^T3rfft^f 

aftft^lft-qr^ftgrftfth^fttft^T Tift Pwi^ftft ftftlT ftftftftrwfftll ^5lft %fftpr ’TOFF 1ETTT TlftlTTT«TT 

hitikI aft ftTi i ftft , ftr?% hi 5Tift % nm ftr-ftr "Tr^ trt Oi^mk Iftoi^ii Tft 33'n khh ftn 1 

20. ft^T, 'ftftftt OTfft yft'KH 

ftt aftftTilft 'TT Tift-Tlfl TTOET ylfftTilft Tit ^ % fftn ftfti % TiFif % ftr^T ft" ftlT qj tfftftt qT 3||fft 

ft fftE ftt? ftt ftrar qftt ftn fttr ftftt ft^jft ft fftrr ftft fftftt gr<TTft>t tt 'Jiht-ikI ftt qiftftftqi qr wrfftir wf ftftir, ftt 3 rftt 

■HiTiid wn ft 3qft arfftqiR ft" ftt 1 

21. 3ifijgqlt w diftdifl ^rt wrft iNmr ^ -yianiTi tit mlRtuR-* 'sjqqrq- q^Tft ft' WTr3 cftrr 

vff arfftfilft qT Tift^lO iroq ylfftlTilil ftt ''jft ftjjft ft ffttT ftt^ ftt qT^ft fftqirTTTT, itq'IK qr TrftTPT, qift 

ftlHfttftfttqiaiftTiftTl.fttTftftR, 3qfttftq;3r^ftvqTqFT'TfttTft I TT I 

qE^ ftft aftftqii-O qr TiftqiO ftftt ft'^0 ft fftn (ftftt qrqrfftTi tt qftgq <rr<^4 tit Trftrftm Tiift -qqqr ^iRlftcq, 
Tiii i wT i , aJ i i qmp4 '^, ftgP u iT), qifft'Ti aiqqT <HiMiPft°ri m>jiRi qr aqftftTqi qiift ^q Tift ft srfttr T^ft ^ q>7 qrim ft 

fft3qft3qft TilftnftHTilftf ftftt^ qroTTE^ft 1 

qqg q 3 ftt tft 3 E qiift ftt q^ ft Tftf ftm tt 3ft qqn qr: ftn qfft qsqq wrfftqqftt gro %n qqft qr fftftq 

IftqTqnjj 
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'W^3T'(UT 

(i) ^ «b*fe kI %xrftnR? rt -£$ w<; w v R;ferfl wntc- qrfe*ft^i<taR pftt%^t fa#*fl pt t^f#w*mfapT 

nnfeT “fiT ^TFft't' «i<ri e t>i M«i*f “hinl % iff ^Tf 3ii c h) TJ^'TT ~?4i ^Ml I 

(il) fe<-fl «D*iI fJ^Ul) PT =till^H nft d<-fe hR^h. % feiil TT^W% WlftW ^T 3WV % 3Tfcfe Tift, WNR"4" 

TTFRRfT % hph '“hi') % ’sppf ^>T iw'fl *1111 Aim'll I 

(iii) °h1^ PT s h4'°iii) t i' 3 ^ , 0 % ftll 3fe 3 ih 4 ■Sift'hiR'ii °ncf“Tl ^51 ftcfs'i ^hi*) % Rl^M, feif) i^ft 

^fe' i n 3WT opu'l) %, fe& =r>H'Tl arftrfefe 1956 (1956 ^5T1) 7 Tf 6 chh 4 y'jTi fe4) SWT % ST^t-TTfe-R^fTT ^PPTT srptfeTT 
t, arsrer *nfefera> 5r*fhsHf % fen? few w<wft % 'ifa^shm, ■srnrf^r ' z tt 'Srsf^r "^* pprfetirfe i 


PWJfe^ 3Tfawr£fW^i4-*)ld feHTS# arftRiWT, 1912 (1912 ^TT 2) W flffW4 Pr^TTfe# SWTWPJ^STtfcTTfcfefoW 
feift felt PTFWtf yRffit %, ^tt#T1T^ 7fe*5*feW3TfafePT, I860 (1860 WT 21 ) PT (TTOH4 U^tf ferft fafe% 3T#=T Tfel^ffeTI 
"Ft W ferft huRRiioh', ^iRi'h W Mils^iO tiftRl % y°(cf r l W y«T-*T HPT pt h)“66i % I 


(iv) “hl^ STffyshlOW e h4-qi'f) WPTTnft^ifl ' ! Tft T J^ %ft il ft>4) «i4'JiRi c h ii6*n’ I n “rfei ^ <J6i®h Rhu ^ih*) 

TTTT fen WJ fepft WPT % wfe ^ wfa WlWT fef WfeI 

22. •3Tf^flt)l'0 W WT ST’JMIcTR'HJ, lft*li *u(T (jfal W -iMR^R) *¥oh-H I 

(i) °hisj vt 3ift|ihi'0 pt =h4^ii) ttoh mRi^hiO 7t stjtRt ftn^ ft^1 ^j<ft 7t 'ffi ^tm ^ttr h ®fl*iiO pt 

^ <4i'll % HIHh) f^foRPHT MMi ,j i 95| % yW^fl RhU, ftpl ST^Tft^ITT i^'ii I 

7TP1T t iff ^"13# S^K'^Uff "^Tr 3^k 

UTftpPTTt OT^TT ar-j^rifUwefi' ^fl^TTSWTtt t I 

■77^ ^rfe ^tcpi inf n ^. ifi 17? ]^ Ft % - ffffcmft •?! ^rfi 'pftfw'-Tf(Wt 'A' 3r^p7f%«r?T -*tt 

^r ■xttpt ®ft 7ft -znF 3rg T: rf^eTf?r ’ 5 =rr ^rffersB’-apt ar^rt ^ mnm t afR ft^r ^ ttw t ■feWt 3q9fterfir=7T 3Tftr=R"5jt Ttit 
^I^l4 T5HI ri'lftfl fwi '’IHj, I 

23. T^TR^'W^TfRT 

cT?r^ 3TF«rsfnrt "*77 ■sFptNrrft 3 pt^t ^rpr^ff WTSTr TTHiTt "*71 'ST'KTTt ^rffersFriTV ^n wsrr ^r^«r=F "stti ^T^f 'hit ^Tn % ttY -sTwrar 

^ ■'PJjrt ^T ftm TRT m TJTOTrPT ^ Ml ^ TIT 71W I 

24. dMljK 3l)i P(li'4 ^ 441^) 

(l) 4^3#TO^^'4P^llff'^Tit7^'#^%1%^TnT! , 4i’^'4T37tT^ : R : «T 37ft4irtt'4T ^4-PlO 4HJK i c Jl4)li'4^7TI 3?k 
^ft 3T9% Tfr«rR%Rfrrft ttcfi^ an^ft aitr^^ir4 ^i: tt( f%nt ar^ «nft4 ^it +4)4)17 41^ ^^hRi ^ht i 


(ii) ^ 3TfWTt ^Nrft:— 

(1) T^3T wf -&7TT ^ ■=TFf #TT ^ T^JT % tc^ ’'TFT 3^1TT37TT; ^1T 

(2) ^PTpT^TT'^5% %'4Rn-f i 1TTT"*71 "717^41 '^hlT 'll HIHirTT iff, TTT'W'TT 3TOT^1 ^ T^-fl ^ Hi'l'll I 

TH^tsfTTPT 

^M^%f^' < i^''^^3T4t,^^37f7P^ 3T fi7f3 T 7iH ) 196 -| ( 196 -| ^T28) ^‘t I 


25. TCTSrf, Tmff 37Ttt ?t 

"4^ ■‘ft ^ 4)4-4i(l ferfr tpwt % wi«h), ■srf^'jftrqt ^ few urt ^wjsit’ ^ ■pr^qfet fet 41 V ii 1 

"q^ 1 'Prfew fertt WTferft STfe^lft WT 4)4 ^h 1 arfelRfe^ 3T94t ftft4) y4|pj|=h ft^Sfi 'hi') ^ 7fe% *11611 

fet’ETHT^I l^'II I 


WfefeWT 

fif^^p ! «Tr%'Wfef, Tfef "41 ife'jfejt ^TT feR) few ^ ^ '5Tfet-'3TP4t Jh4 "41 ft?h4 4)<"1I ^7? fefew %wfeR % 

fen "Pi'ii -wtt i 
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26. <44 44 ti«ll Rl^lT <41 

(1 ) qRM qftmrMqTqM^lfl onRM'KI qqM : — 

(j) fMMV WIWqT RTVtiH "*TT Mq> MrRuMV 3TtfNW STfMqrMqT q>4qiM qT fMlMV V^M «lRw, ^RkiMV % Mq, qM, 
qqMl qi tR*IT M, qi^ qq RpiRiq MV RT q MV, fMqMr mq qiT iRq-Rq qq °q^ 5 i< MV, k +i'ai iMT <4'll qt anM 

hR^k Mi RtiMl qR q^M 44 qR ST^prRl qMf 4'n qi y -TT ^c(*4 qR qt 3 Ih 4 fqtMV hR^K'JI'I qR RrrMV rJTTfMqi 
qpq?TTM -nff aid'll I 

(ii) Rt>41 Rwl % FFtMlM filrfl'id RT Rsti^qR <sO<Md % *-uh 4 M 1 jft ttilnfl % RrR ' E PI% fM-ii ^SiqR, 4^4 
qr RuM) MV <ue qR yfn\Ri4) qR qrcVq-qqqsr -tMT qRqt i 

(iii) RhMV % «*ih 5t#.'M qMV 4‘n1 

(iv) MrqrMr fcMI MqnqrqR (MM) ^Rf-ia M qMqMV 4*iiqT IMRi^h qqV, qrqrrMqj°tqqqiR+>-Ml srqywi'^RiMi 'MV 
<a{|?t-H'M<3l M T^M M’Hi'ti M «tii4 ^niVi'm Mq-Rqqri i4T <Ml‘ii; MfR 

(v) qwq MifRTil'd qRargqRr %fqqi si 4 41 RiMl ?R<qn M fMnM u-tm qR qpfMqrqt^AKtiMV qR j ir 4VqMV 
Mm qi qq | Rri-nci M" fM>41 *qRw qR *tiRi i jRi qqR Mr Rm T-tirm qMT MVmi i 

■qpj qRM qrfM^id qr <*>4qid RkMV fM?RqR qr fqMV [4^ M fqqi ^irsi qR ®kh Tqrq qrprt 14c^>n qrc*nMV qrM iR 
yttifli % qr q% R w=ti<ii %, qr [MMl qrqTRrqr =*h i h i <1 % iro d^Konfli qitfT ttcitt % qr 3 hm 4 f^Fft RnfV qrMqRt 
q?V Rqq ■arfiiq ^ qqi?n % i 

qi?5 q?nj arfaqrft qi ^4qr(i Riqff wqnrt ^vk MlqiyMi 'R qpn qpq qq qwqt t Rnqqq q^ qqFi qV qi 
Rm wqrft m #qr?MV qn q^ ■q^qq MV, ftiMV aqq qqiq ^rq Rni qci % Rn "qpiHfl ^ qqsqit i 
( 2 ) q?Vi MV aMMqiRV qr qqfqMV anM RrMV qnqf q?V fi ^ '"qqftqq qRm Rf q^ RqiRTtrn qi anqnq ^. ,J m«ini 
icrq i Rqi qfMqnfV qi qqfqRV qV qsqqqr MV, nw snftro^ qiV 30 ^q qq 31 Rq^qr qVV aqqfV qsqiMV ftqRr qq R^qqn 
Trqnw: qn^F Mqr MfRRqqqrM arqMVRqRrqiV ^gqnM%Rro;'3qiqV' qq<J^y qRqn ^qr 3#iqnfVqT abMqidqVwlqqq^WiT 
^RMqqMqTtqiqMf¥4ffRrfqqqnqMVMqiqiqiqft^^ : Hqq-qVqi%3Tq^3iqqqp j i'gqnMM ®raqMTfqTtqTq^iq% 
Rn fc qi fcT tq -R ^ q«?Rqq -qiqraq M aq%sq q?wn %, "3^ q«rf«i R^qi qq^qi 1 1 

Pittflq>q n i:—f4qq%qqVqq^RfqRaMMqiiR3iiqqTq7MqMVqVrqiMVqH^iqr^n 3i'R aqql 
■grfMq ^qnarf qV -^sVqqq., qq? w % ^ Rih R arfMqr M i 

qj^»=Mui 2 :—RrMV qf^quR siqqi qMq rcV qit qqRq qqq % MRn an% qRqqrqr qqM Mr srqqM qq?n qroTn 
3p i r<iq^i Rrql q'qi q M i qqgnft^TMqT^qrqf ’MV qiHMqqM^R^qMRTMRiTM'V^q^MtqqfqVV3qMM% MRnqptMqMT 
Mm i 

27 . qm, 3raqi iftr qqifrT 



fqqrMV qrgq qRm:— 

(m) qqMr^RqjqqM wqqT qq^qqRqqqiMVqTqq^’srq ^HRrq^TqqrqqMiw^TRtTrqMqTqq^qRqn: 

% ft^MV qqFi % mq M q^ rt qqqi % qq Mr qiftn sqro qTqfM; 

(73T) qq%'SRi Rrom M qpq mqq^qq qq M ^q% TqiRqq qi#qiqq^ , srt stRrt qi qrftq Mqi VMMmT MR 
qq^MV, fqq% aRrMn fqi M qqT qq MV t; 

(q) qq^TjrofMnqqMqrq M^'jq^qqqqMqq^ -wifMcqqwVqiqqMr’sro siRraqr qifRi aqqqft q*^Ri ;q«n 
(q) qq<ii g w q?qqqT qTFq^qqMRfqqrMMRqqTqqqqmqiRqqiqq^qq aMMqqM%qTqMM, qiVqqqiM^ 
qV qq M RuRiq q wiMV*, Mqr M Mqror MV, qf ti RrfqqMf % wjMVM Mi MVh qMVM Mr MRr w fqRm qW wT 
%3^^fq^^q^qVmiq^Vqqq j fV3ifMqiTM q>Vanfeptf sfRrMqqiMf qi <sq qRRqRiMrqMM 5ViV 
qq MM RMMqq qr^MV' I 

(2) 3 RMq 3 ifMqTMqRTqMqqqM %30 3i^HMqRVqqqM-!M 31 qiMqR1MMM%q^qqMqq, rqqqqmfw 

qR fqqmft Mqr qM qpiq qRm 1 

( 3 ) qVrM arfqqnM nw ^i fM qi d qR qnqqqcV % IMm smV qm M m arqR qRqn % fMqfV tttfi Mr qm M MVM 
3 ^^ T^tqfq rpr^, qrq, fqqrq, wR qi fMMV spq qq M q MV 3 ?f% qMm Mfk q qqqn fqqerq qMm 1 
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an$ srftrarrrtm a>4arft : 

(ar) f^T$7mf^^mqf^rmqftrTn%ma3Tftranft% n i faa>iRm na anf ; 

Ocr) famt "ftaftTT m yftiftdfi wirft%mi^^nR^%tp^3tmmfa*»Trjmji 

(4) RT^ar 3lfaarrct an annmftt 3 Wfatf RT^ar #T-^Tait ajaaT W! ylffep>frr<Vait ffmiff nmtr 3TR^ aw *f "RT 
3n^1ar^RftmnmT%aRatnn&mn*tmnn%''n*TftTn"4‘nt, aft; 3n mmfo an "Y?a 10,000 a. "& 3Tfaarnt I 

ang *m RTftrarrtt ait y* mjjft an sm^a uro amat *tft aft: ftm aift #T-fta: 

(ar) M gqf^rnrayt fanai ^qffersFrrft% ^ngrarrfawlr^fr «v-ie<gi T~g^r, m 

(nr) "font "fanfarr m Rftf'na ^7NiO ^rmwrn r^a fitaR anam"?tfi 

(5) y* 1 ^ ^rftrfaaa 3 fttj; air; farnt a^a % majp iw RTfVanft farnt at nnn wima nnat ftpjra nftm % urt 
farnt afnaiiit nam anfmrt at "an a?r m aram nmftr an, "nit nrftr am at nr "<m%r ski smar anart sftr at un% farnt nffamna 
■gar aTfta"atar3if%a)taiat, 3Ti^-ef fmtn % anpra afa arftn "4 ft ffo g -nafa -fo ntra aqttnR "napt [aan> i fryi ami ait 
aia aa naarr 11 aft 3ar srt arm am nt Tit an tamar if aa ntaf % afft; at fftatt ar nrmf% aftra at a^ at, anfaar aa% 
Tift I 

28 . t^T?RWKSt"qT^ 

(1) (i) Rift arfaaiRt sraai aftaRt Tmfaa ft, ftman aftt at mat Jiiftfl ft, a Tit fnam attar fttn a "Ft raai? 

rr 4 aft nfaar attar; ftft 

(ii) aift arfnarRt -araaT aftaftt 3nft aftr ar sraat aftt % fttfarr ftrt Tpr farnt ^hRw ft a at tamp attar sflr a at fama 
arft att nfam attar: 

ana, taaft arfaanft 3r«rar aftaift ait nom (i) ar arm ( 2 ) H afnattaa Rift tar tamp rr^ ar tamp nfam arnt ft 
fnra mrrn Rrfaanft arjafit ft narm ft aarf anan aa narara "ft wq; far: 

(ar) ftft aftaarft arnmaftmftaiftfanrpft <pfta«^ tartan rat) ft aata ftft ftamar tna, 

sTYrftr at air nanft 

(T5T) "^rtt antt%f^rq ana anaRi? 1 

( 2 ) attrt%nt3Tftrarrttnamar4aRt%f^ ^^afaa^rait aRTfraarnttararfft, taarafaaT tar aRm t at an Ta 
a®a ait rjaar ^ar ait ^nrr ^ar 1 

29. ai rf wnar"st^nftarnaara^ Riti pK<+du srftraiTft 3 T 5 jar <ti 4 ni(l 

( 1 ) nfaantt naar aaNift fnr^ arrja ait faRft afaraT % arjHi a 3 ant % fmt naar faRTt amata artta ar tna; 
tRRRTR faai ami t naar nanir; Taai aim t, nnn arftrarrfr rjroaar fa<1’^m, anart tanrrrRtaitaTftrgTT naar^nr hihcii nt, 

anraa ana art aRtnr ^t trnt arfRa aar naaT ^nt safa % ifRpr, t|ttt nqa RTfwfr a fattn taai nr, farataa araar 
fanaarata mar arTaar 1 

a?rtf taran 3 ntfa"^naa" 4 'firn%fnrra^^aTaTaTraTt, art fafaan 44 " 4 ' a airaPrftrR faatn aar faar aRrar 1 

( 2 ) taatt arTaanfr sraaTaatartt artaa-f^faaa ( 1 ) at atmta fararaaTa?r$ ^aqa aaf at nmataa 

%^^jta^^TnTT^aftafd^4faat''^3TY4RamTHPMaa?na7jnfeRaTR^r^^^aaa "YFtait nafa anaar 

% aa "4" mat aim, -mjniT tarar amrar 1 

rtt ^rra aar a% n'nt a?r4 far anfa^Rt graar aatartt art: 

(ar) ^nt aafaaar "^tnaarntaTmarartaT%; am 

(nr) nnt arttat •^•gaafaraTarroT^ aamnqa mfaarRtart aa% 4 'Ju 40 ^%Tjarmmaa' anar nnn mrarm 
tjRT smr aanaat 3nrmT aRar4 a nTjn" an ttar % far an aTramr aa mat ant arar am % fanar 
afnamnaaa aanaa farm am m 1 
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(3)(ft) awranmJqifl fHFFFF® t«tft faftFH 384 aftwfam «pf fa>rft tit^f^f^fttfTft«tftff irf 

T^amFi!Tm%iftwT3!TfMF!ift4iFF4flRft | tflrFrFiftotfFFi^rF[^r$3nt, wFFT4«F4>toTft 
artTFitfir^’ srftwrft »r«Tm ■^iTf^rrft ‘enr ’■Tft' ni •3T , r»fT ^ 'S'STr %, if tt4f 4 ttvf 74141714 if ff 

sfftr 3>TfMl7T4 3T<qiT h4ft 4 FT FW IfPTT I 


V’s) Tfar Rid^n ■s=rem sff inftF ftt^ ftt 4 ift stfft FPft ftt?■ art ift ft4tb 4 3tfV4f4fl ift wnpft tt*tt 44 
arf^rTFr ft ft faro 38 itt iff^ at?i ot^ft^ tPtt i 

(4) ITT!^ ®rf*WKt iTFFT'li^FTffirr'ftFT’FF FF-1ftftFF (3) ^ JF^TTTF 4 4fTFT FTTFT t F«TT TF* ^FTFTFTFTJTTTWter 
4 Ni<M 3TFTTF FR ftFT TBTTffT t FFT 3TfV^T4 TFFT f4h(| iff H^TF^F *J!FITT ftFT FTTFT t, FIf 4 4lT4 FF7FfaTFT F Tl tp TT I 

(S ) irot farft 3TfalTT4 TF1T 17*fFl4 iff WFFT'STT^T4^T$^4i4tylTTTFFFlT\5^4 

ft tf4 itttf inf t 4ftro; ^»4ft sTrfR^iOTf^own'fffPn sTFirni'X'ft ftrrft FffrrFT 4 ar ^tttf 4 ff r i f ftmwm 

#, ft'ftFH 22 4FF4F 4t WX# 1 !, TV! WXftftFH % FFl^l 4 f^TH 3TfalTT4 8T*T1TIi4ll0 ifl ^#f 4 fftFT WJFftFF 4fFT 
FTFT WpTl JFFFT 4TTT FTFW 4, TRT4 ft4lF4 FlfT iff FftfalfWf 4 3RFFT ^4 4 atfVlT7TOT ^3TTTIFT 9!Hpll I 

jo.Tnntrfp-ff NmT^F un ipw p t | *t ftfMw 

4^41 srftfirtft arFir i4ft 4 Twftftr 4 tfit TTFftftnr ff4f 4 tt%f ft 4 ftf f4 fPit stfit fft FftF^ ffnrrrr 
Ff^rr^ fsrwr ■chcm^iTi' ®T«trrr »r^r wtHPt faTT^fHFFF%TFTT%TPT^^^ 

31. ^TU 4JV Wl RSfW l^TfWIFT OTfl[4 mFT^FRTrfWu 

(i) 4n{wftmft,iff^rtfi P nrf^Fi^srWm, 1947 4 f^FTT»4^sT^'' 1IR ^ n ^t; 

(ft) 4ir 4 n tfai RF! iff to «rP#m % ar4 4 ft4ir t, 4 ftreft fft^t 4f «tfit ^ tf^t tW % %rft 

TFTTfr HT TTCTT Flff F^FT TF«TFT TTFTT TFT T^Ff «T*TFT FFTFft 3TFFT 3T*F*Tf FTO 3T*TFT WW FT ^ TTT% 
iff^ TFF^I FVfT I 

(T5T) fIWT ft ^4 FT^lft^1tTff^FFTaTF4t^1TTtf^TWVFl^FM%T^F^1^ TTFVfF IF «TTflTF 

ST*™ VF FFWTFT, %TfI VF $ FTpiTTF «T*7FT flFFff fljiTFTFFr, 3TFFT «TOT*rtpT ^TF F^f 

FfWl 


(2) Ff^FT^FT^.FTtTOfhlSTFFTFFFTWTFrF^FT^FF^WTtFftFF^FFFfMftnT “lF : fl!TT”FT 1 £r¥»T1FTFF 

Ftflfff^ TW*T^^ WHFFFFFFTWXT^FmFirF^^FT^ ^ FFF fTT 3T«TFT FF FT TTTFm FT ^ FF*f FRFT T^TTT I 

(3) litt ^4 f iO , f^^Tft«FlFTTCTFFlffF^WFFTFFTTHf^F^ FTTFiftF^TTFT 

STTSTFtFT % fNt *T, TT»F iff ^T«F TT?T TT^f % FTTF f*TFFT *F T^4f %, TT^Jlf^W WTFWI, f*TO 5F«TFT WFTT1 ^T”T 
^yfFujWFt 1 

32. PTSFtwr 

( 1 ) iftf ar^wrfr «t*tft irehrrft ttwf FTfVvTftiftspjiftr %ftmf'FTff ■Hftrfti ftF rfl*!#wn sffTPff 
f^#F^' f4 ll #^ ^TFVFF!ffHl 

(2) FnirfFF-WlFF (1) ^3fF^J^^^F^TftFT!rfFfri4t3Tfy^aTFFT'<F4F(Tff^TTTW'Wl'5F;%FfhTTTlTlT 

ift, TTF TTTFTTT FT fflf ift Htftj FT T5F(% 1V4) Hp 4 ®i i <n 1 1, ( n i FT^ 1 n I 

S3. IfWtMftWTflWWFI W^UTfl FftlWTF^fWl'lffF 

(1) iftf »fT wrftwifl WFFT Fi4fT^ TTWF FTftWTfr F^f ^ Ffrjjff ^ f^FI ifl^ TWIFlM FT f^Fl^ Wf^HlF TJ^tlFT FTff 
FftFT FT lM «F T"I H F FsfWTTFlff VtFT FT JTF^ TT^TF ^ FT $FT ^ %rff STfFFTTfr WFFT ^4Ftff ^ TT*FTF 4 WIFtftlF ftfTft 
FFT FT FWTT OTfTTF 4 FTFF^f #JT; 

FT>^ »TTT FF WtFF %rft TFF fH*FfW^*F FT FtFXFlPf iffFT I 

(ofT) STfFFFTt -5TFFI F^^fFlfr FT % 3TT 3TftlFtTft TFFT FTtNnft TqrfPjfF FT FFFTf TT% 3RTOT FT 

z(7 -pjprr ■sqf^TT 4 '5FF Tf 4' ^Fi f 4 '4l*h<T TjTS" FT Ft 7 FFt 'JTTTF 4 3T[4tfFF ^T 4 Pl'fll 44 SFffFFTfTFi 

■^rgrlrr ftt 1Ff4 sttfmf; a4r 

(3rf«TFTTfrqr 3i p Tsn Ft4nft4! % 4 f 'srt ini4ir^a ^rrr’nrw f«tt ft o4 fhi tftttt fttfi i 



[ Rtriii— 3r n?4] w rtt wm : otttrttr 11 

(II)(RO rP^ *P rtPtrttP wrrt rtPrtP PrfP>Pt stPtrttP $trrt rPrtP rt ttrst ri otfw rrP rrtrtftftrtt 
RRTR pTSTTTFp fpRT$ OTpOT P R^T PP % far* Trsft RT RT»T ’T^f RpRT | 

(Tff) Rpp vtFrfaRTTpOTRRTRTpRTpfpTptRRTpFRTp 3TpTRpfRRRTRTpRTpRTTRRTITPfPnT; fRTpfRTOTRTpRRpTT 
"I I?) RfPRTTp 3^t(qi «n4-=n0 P fP<^ ■STTRfRRpT Rny, Rri i^qiq Rtff r>V III 

34. 3T^«[«R 

Rptf Pi5ppRTTp3TqRTRTpRTppRTpOTtpFOTppRTppRfRRTOTFifpTRpp OTP 1%Pf Rp R^Tp Pr fp^ fpTTp FRT 

STfpRTTp RT 4llS TnJTpfpRT RT ST^T 4 I 5 O RVTR h^ 7 ■sci'Tiy.'i! sflT R Pt TPIRlP RTT hmi<h th* n I 

35. tRUJ 

rPP *ft srfpRTTp strrt rrPrtP rot RTfpRrrP rP ^ srjjRfp P Pptt fPr^P *ft rrttt P r^Ptr rP ■'jfp Pt tt ii rP 
P Rpp fPfP rrtP rt rr^t rt rttj %rr P Rpf ffr wu? |j i rrP P to P trr rP riPw rf! rPrtrt rttPt %p rrtt rtPfr 
■"T ip RTpTT RT RRTT Rpf rtPrt I 

36. Hlp'Sfc fl«jT RTT 

srfpRflP 3TRRT RTpRrp— 

(Ri) fpRfRTTppRp POT ROT Pt PPjF Ft, RFT RF OT PrP RTFRTpR, PtRRRTpf (T^R) RT3RR RRRfPPPfpR 
TrTF^fpTpt Pt RTFJR RTT PtRT RTFFT “A 1 II; 

(75T) 3TRpt pt[p Ptt^VtFT fPiPt 'RT^e+T Pr, 3pRR 3TRRT 3RR RRTp P STTIT P Rpf TpRT PPRF RnRRlPt RTpRT fpTRRpT 
RTp*P1%RimfRTtTTiTTpppPPR, 3pRR RRRT 3RR RRfP RTT pfRp RTF P Rpl{ TJRTHTR R Ft; 

(R) RTpFpfRr WRT RT RTRRT pR, 3pRR 3TRRT R^R RRTRf RTT RRRtR Riff RpRT; 

( R ) Rp Rp FTOT P 1 ' pFTRt RRpJlfpRi’ RW RT OTfRRT RF^ TpRT I 
WRp^RR: 

"5R PlRR % RRtFR % 'PlR tH ip'll Pi qi RRTR 11 "P ptHl *61^ PtRTTRRT RRH, ■qi^ Pf O.'fl R^ffll %Pl^ 

3RFR RR 'P iff RTFT R 5 ^ Pr-RRRft Rp pFRIRt % RR ff 3RR1 fR RRp Rp aTJRpT RTRT't’, RR 3pT pRTR, Rf ^) STpTpR % RIFT RTRTRT 
RTR »JRmR RR% 3WR RFRRT RpR RR RRRTT t Rt "STp RpR RRp Rp aTJRpT Tp RTRp 11 

37. #RRRfrfR 

Rp^ 3TpTR7lP 3TRRT RRpRRt RJTp RRRT RT f^RT Rfsm % RTR RpR -JrAai RR Rp^ , JRR RFf RpRT I 

RTOpTFRTT : 

5*H PrfRRR Pi RRf3TR RT fVlM, RpR RRpRR 11 P RRT8RT: 3TRRT RRFTWT: PP STRTTJRlRRiT^RT oqqf h ITTpWif, :~ 

(rt) RrnPffRT TRif aPr rfrt 

(RT) T#r RTF Rp RpT 3TRRT R^ftR 
(R) RpT ffpR R'^pRIRT 
(R) Rpp 3T7RpRT RlfirpR fP^TRT, 3TOTT 

(TT) Rpf ottrrPr rtPPrt, PiRsr rrrt Pt-PP^rt rPt R^rfp rtt •srmrR i 

38. RTTfPRRf 

FR RWTTR % ^R Tp fPPlRHP pT 1 JRpTF Pr fRRT, OTT Rp^ RpTRnf! 3TRRT RRpRTTt FR PfPlRRf RTT RRTTRR RTTRT t 3TRRT 
RRW, R^H I MR I 3TRRT pTpRTRRT RRfRT t RTRRI PpfT % %Pf % fpTP FTpTRTT RRRT FTT% 3RJp7p’ % RpT^FT RTTp RTRTT t 3TRRT 
R^TTRR RR RTT RTTR RTRTT % RTRRT RTTR^K % fpTTp RTTp pT %Q; PPP %, PtP Tp TT$ VllfklRl’ pi P pTTTp TTRT 3TRRT 3TpTRT RTT pRl 
FlRTI 

I. 3TfPrRilP 

( RT ) Wii p«R : 

(i) Pfft RTTRT ; 

(ii) RRRt RRTR RfFR RT TfFR pRR ^fPFRT ftRT TTSPTT; 

(ill) RFPRpT ftRTTTJRT ; 
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( T3T ) R u 5 : 

(l) TTTRTRTTirl RT HR % RT) ^ RR ^<1 Tfriififl; *nrl4) T) 3TRRT ,s*i T^R 3T*R iRm if 


(ii) RRTR RTRCP' RRft 3TRRT Wl-W ^ pTR$ ^(HRH ; 

(jii) 3iHiq|4 ; 


(iv) Tfal4) q<a(«i<n, RTt RTRt Pi'hI'H'I %T( Jl'ft ; 

(v) T^tgfrn 

WRflTMUT : 



rtt fsrf^rs % 3^4 if ^nfer rt) RTtfe 4 " R^f rtrt ru^rt : 


(i) fotiwl 3Tf4tyl4 RTt RTTRC RT PiyfVl Rif Tlftf % SI j+lR, RTRR R>i4<fl ¥t, fV-fi'Rfl fRMI'flR "iV.RT MfllTT RTTTRRTT 

41*1 %' <>t)R' J l RT STfilRT RTt ftRT (^41 ; 

(ii) CWTTTtR RTT RTT% 3TRPR Tft % 3RRTT RT ftTTTt 3TfRRTTff %^RR RTt TTRR-RTR 4f RSJfflTtR RTf|RR « ; 

(iii) f^RTr arffeWRt RTt R^TRT ffe 3TRRT RR fa*T% ftTR RR fRRTT RTT^ ^ f$TR RTR Rt RWm t, WTO RTFfRTT 3TRRT 
<•' hURi R 'CRT, RTRJ dyoh TTRR "4 fRRTT f^TR jii* 1 % RTR f^TO%> T& STRpR RTRT 'RTR ; 

(iv) RrIhRt % ftfR t tiRiH4 SPiSiTT -3TRRT yfWiRiaff % ftRTTPffRTTT % \<i RTT^ RTTTRt % RrlR (4 v<hI 

arfRRTTTt Rft RCt-rfR RTt TtRTRT 3TRRT RRfRTT RRRT ; 

(v) ^SBfCR ft® RT RC RT TRIRTRFT RTR "*¥ Rfl4 RTT Tfc fRTTft arffap^TPct RR TJTT RRTRT ^ f*RT?t Tfe RT RR RT yfRIRTfa % 
RTt^TR % RTC, ^f RTT R’SPTT ffe RT RR % STRER TTE^TT "RTC, RT ^=1 RVTTwPlRi '«KR u ff "Rt ' : 3R% aTTRTR^ aTORf^RT 

Tf; 

(vi) feRft arf^RTRl RiT, Rft ftoRi Tte Rt RC RT ’Mwh % T?tTH RT 3RT ^ R^ TRlf RT 

TTf^TTRfa % fRRTRRT fRRR 1 ! RT STRftff % 3T^RR f^[ Tfe RT RR RT RTRTRtH; 

(vii) RTt^ STfRRTRt Rfc rF#T^ RT RTRT ^-RT t Rt TTR% ^ RRER R RTRIRtH; 

(viii) RfRRTTTt Rt( t^RT Rit RRTPr : 

(Ri) fRTTftRf^RTRTRT%'RR4R%a^TTRT3TTRT^^'^fR^%Tft3Tf4RRftRfI^3TRfR%tlHl l R TtRlT^RT, 
WP feR ^1 fR^RT fRRT RRT RT RT RRR?t ’Rt % W 3 RK RR& ; 

(TR) fRTTffRfRCTRTRRTT% 3^1% 1 %^RR f^RTl arfRRTRt Rt, RRTifiTClRTRTTRR^Rraf % ^TgRR; 3ftR 

(R) T5ZRt% RTR^^R^' : 

RRgRfCCR'faf^RR'^’RT’RI %'3R-'^TO (i) ^ (iii)WTTRRiT RW1R%, RRf%m arfijRTRt 
^-^TT%fRR^'^R4%'®4fT'f^TfiRR'4R((^'fRTT'RlR7^ 3^"^ 15 fttft r 5( tRf¥^ 3RTfRRT3TRf^ ^RRT^TftRTyT^ 3TRfaR\ WT 
RTfRR# RRJT RR, % TORT RRTR RR fefTSR RRTR R^ RR^ RR 2 RTTR ftRT "RTIRTT ^ 3 Tfimd CRT RT^ RR RRTR RRTR RT 

RfC Rlt^ T?t, Rif 3R^T RTftn RTT^ ^ RF^ R^TR STfRRRf) CRT tRRR %RT RTTpiT ; 

RT^RC^RRRfRfRf^R^RCTC^WTT^RRR^ 3 R^t UR R 8 JTR aRfRRRTt % W«R % TTTR %itm fipiT RIRRT 
sfrl fTRfSRT 4 RR ^ 3TKtR RR arfRRRTt RRt fCT RIT% % RTC ^TTT Rlt^ STT^R RlftlT f^TRT RTTJRT 31k RR R^ 'RnjRt iRTT^ f4i "3R% 
RTR 3TRTR 3TRRT 3R%Rf RR RT^ER RR% 3?E 3TRRT RRTR RR^ % f^TR, RRtRT 3TRTTT T^ : 

Tn^n^r r) Irt R^ RRR RRT^ ^ 3TTR7RRRTT R^f t Rtc : 

( I ) firl RTRRTt" Rf^ RRRRR 41T) ^TTCt fRT (¥RRTTR RRRT ROtwi’Tf RR C^ TTTT% RR TTTCT RCf TORT t; #t 

( II ) ^'RT % aiflTRRfr RTt RRTRT RRT3Tt -RtfeTT 'RTTt f^TRT t f^Tr4‘ R^t RTCTRTT RTCTRK % f%W\ RT^ % Rft 

t( RTCTRRTi; a^fT 

(iii) aifRRRTt % RR^RR RRTRRRTafl RtftTT % 3TR^ RRT^ 3TR^ CTR Rlt t4-^5l ^ T^tRRTRTT R 4 RI "I I 
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[ -*3FT III—35TO4] 

II 

(97) Ifli 9>9l-olK %3ffiu S u -3 

(i) ’Pro e tHTl; 

(ii) 333% ft37S nf?rjTT 9739T; 

(iii) 6 ‘HO'il 9% 339f997 anti % R113 %T9 3l% 33391 I 

(35) 9^ ^raR■% fiHl^ t;«i 

(i) ^prfaT; 

(ii) %59^f6 () 9% 3t%TTSHTT; 

(m) ft 3)1 9% 9% 9 mi!7%7%9i; 

(iv) 573 9T9% %' %% 39197 ^rmt arftrwR 597 9£9 99t t Tit 2 99T 9% *9^9799 339ft 597 339 % Rtr 393 

fl97 3ni %i 9 >hI; 

( v ) 3ftl ^ wferft 939J 95 ^ft®! % 3ftT9I3 % 339% 451 9%f 5%ff; 

(vi) ^nafwnt; 

'K-tj *1(5 f% 3i43 ftPlRJy «ti)5 ®i>s 1 9 u -5 ct'ii% 99 %t^ 3TT%5T WlftaiKl % 5 Wtl*83 % 37T9 RriRsifl % f%9! jiih'ii ■sftr 
l ftl °h)^ 3M%!?I fMRs’d 3313)9-99 ^Tfti^iO 9% fti) '>iA % ftm 4lR(i 95f Rr>Mi 9111391 3fR TUfft T|3% 9%fti^R f%533% 9T33 

3313)9 - 3 tp-rtt 3313)9) 9 tt 3 sr^ 9^ aft 33991 9919 973% % ftp) 99ft! 339333 ft : 

93 * 9 ; 95 ft % 9 ft -surer 9131 % 97 ) srm^iiTT 9 ft t, %% 

(l) %% MlHMT if 9f% 47519H ftlS "Ft ■S5TRTT^ftlftwKUSR 3399T 4M(f33lft 97T 5997*PTT% 97T 531*9 95f 3391713 t; 

(ii) %97 if 33ft «hl<) 9% <wji 49]ft nlfft! 9i<) f%4l ■§• Rti9% ft) 9><99K aft i)3) 9>'SI4R% ftp) ftii% ®iit) '5 1I 5'% ft) 
if 9751 99T %; 3% 

(iii) -ftftft)% 3H)|49 WI 991%) ftfor% 339% 5934 339% 5)9 ft) 3%99T 3) 3%«hK 533 ftl9Tit I 

39. yf%3n 99 ftftsiFT 

ftfi'-IH 38 ^ 33%83Ta3) ft) ^TSjR '5TTfil«hl'Cl SKI r.il'll "^IT 315151 ^ : 

(57) 5ft ^ IT* 51 ! f^n% 3IT5TT -93 3Tft«rKl 3TKI5T “D^lO 93 S g ^ <H‘II9I '*1IH W '9I9I<19 33*551 ti'TI -*5191339 if Rhj* 
99; t ; 3T99T 

(31) 9IFT 35ftl9H^ 3T95T 9^ 3!T93Tf993 33Tfl9 3^-3IT3P!! 99T t; 3395T 

(9) W 3Tf9993) 3395T 99f5T3t 933T3 9911; 3!«!5T 

(5) 9fFt -Rp3l) 395 97T39I ^ *333^ 9H & 9739T 31^951097 9T; 3T99T 
(-5*) 9I7T RlPl'HH 38 % 3iq4si piciIRfl yfir'Hi 971913199739T9f99 99 ^ ix i c iciR'D ncf 91 : 

93*^, -95-1% Wl99 38 9>t 39)899iT 3lR!T9T9 9^f f979T "5T 3T975T^ "59 597f97"^39 973^ % 97T3 17 fl 9?) (clRan 33^3 9t^ 

% 339*9 9FT <01 '’uni % I 

40. Jli-cl % Ril^ yiRrtl 99 Mrqiyl'Jl'l 

M999 38 % 339*19 9im 3fl3 9f979T 97) Tlf^I 33^9 39^51 57t 35t9973, 33839 3Tf997rft ST3T 3rRr9ilO 9?t, "9) 933 
3lf997I3) *R 9^ % Rjl9«f7 f93*^ 9f979T9 9999 97t 9^ f 3iflT 949l(l % 919^ 9 19733) 3rf997I3l 971 5R9T9tftl9 9?1999) % : 

93*^ 99 -Rf 33839 3Tf997T3T, 339% f9%97 ■% 9TT9 3il*i1Rin 973% %3J 33*9 33391331 -% yRlRiyRrn 93 'M1 U„ "9fR c +ilR i i) 3T%9, 
%97 %f 9ii4<d Rtitfl 33f99)l<1 97t niRin 973 3397% ff I 

41. 8im j r Jii’*! 

ft Pi 99% %* 9ftft f%733t 9T5 %7 ¥l% ^ 9f% ftftF9 %7J %7 %t 33f997T3t 3399T 9^7 33f997I3l 3%3 3?^ 97%9T3l ft733l 

999T %f TqfarftlcT 3^9 *% 3T9lf33T f 3%3 T%%1' % RtFTK 31^119^91 913«r 9% wft f 3%3 399*9 9% 3191 f%79*ftf 3fl3'9T97% 
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^ srRm# afa 'MmR ^ xNq A', awm f*r^i ^ wvm % % 

afo *4qi{l tJMT % if ^TVRinftmftT^'^TfrnTafR'CT^if % ■ftras; Tmni a^ntqf fti wr Hifa-yft 
afa W*imr 40 % sppfTr Him wft mfar sfR ufitmi, affto an^T % ft! mtm arRmift % hs« ^ #ft i 

42. \ren flMI Il ( 

ft faflrof ^f mf^hr f^vsft mm % Tlrt 3 x 3 ; f*r»#iftsnT mra <4 hr?! a^R wtrtt Him % % ^ arflmiff aT«rm 

vre sfirmTaff m w ttrt t, smf^: 

(i) hist ^ sttt’T't wttrt htitit t fa srRmrtt «mm wfaiO ar^TRnfN snfarci tottt % amm wi ar m i R m? 

^mrc famt 3T^HiF3iT^^Hima^vRm^'^mflRi^’aFftmriff^aiiqv^^fii^t^Hit^%3TRimTTt 
3 t«ttt mmul mff t, ammHrct, srww^tTm^', 

arrWf miHim%mfcrHim3i«mT wn4m srfan stemr arm ^rt ■5nf^mr i i famm ar^qtFTmf, 
^xMhit^w$ i 

(ii) •qft; Him qfi fofli f ftmn:mrt %mr, xrem ?rfamret •Ripe % % grfamrft awm mfarct % fare a rgv ira ffa 

'tiU'RI^ HfR%-^iTU«4q^iyi|| RTHtfl miTTT%, mt fasfaxRfam afatR ^eqq-^rt aTmVlfatim minit STWWFT^m*? 

3 wi-OT m fafa if, ^ trt ^ % fan; Him fafri wi % % mn Tfafar arffafnrt areim mrfmft%fare 

ar^nirafam mrfa^ mi Hifa mfal i 

(iii) 7 rfn *h^\M Rffam arfan 3wm itffl arm vtfamm, ^raiRhqrRw^t, HftTmFfamimt’t^'jnn, WTRmfamrci 
HRt TTR % fa +i«f ffaT °t>4'®il{l % fa?3i aTJTTTRf^W ufa'-ii UTTm mt Jfpfl Tm, FT fafaffl % &|ivln Him 
ftwfta Him wyw 3T*mr ft ufam! ^5 fasfar wfani anfar sra mfar fatfi mfar qfr xfNt hit Fmrii 1 1 

(iv) Him srftmRt arrft ^rrRwift ^ ^ afn: tnr twh TrifTrord irq % %o; %qfm 

wfem arraW ^thWt ft? q=m srrftR 3T«mr amWOi) rfiwi ifr, wtt^ % f^ru; l^mr hit ■qsmi % sfh: 
ftiPm 38 % anrfa tfs 3T«mr TFsOt) wtirhit^ 1 mmRHTi^^ tfk oqemn Hr^Of) rt ^^P-i qnim arratn 

TRT F ftmK Hf)T^ ^T WZ WT TJTfWrt #TT I 

W^xaf: 

^arfir^^mT^^iTt wq^arn ^ q i -qi n i Hir»'i RR ;~TO%qviinHRiqK u i arfirtwr, 1988^1 wtt 13 , 14 , 1 s afa 
1 6 ^f "xftqiRia arnroftw ^hn ■hfi «m 4 Rpqr % 3 t*i®it ar^mn ’sr^tHpr % fVnr ar^mr ■ft ^ ®bi4 f4mr % ar^mr aH^fqfl 
3T>mT v's^ arFfl q(Vi4i ^it yqTn (Vxi 3r«mi idlWfiHi m'hIm -i^t R*i*ji % 1 

43. «tq>ld r^lqql'q'i 

Him % ■sr'TtHim %^, arftwT^ ai«mr sh- 4 gi(t, xwq 3nRTORt ^rr ^ ar^qfti % ftpn ^?r i wtt ntff 1 

44. ^mTf^frr ofi wz; 3T^91TRf^> «hl^lrf 

(i) srRwufl 3T*mr nft w«ir % an^M ^ Rwsrt^t t fHro^ arRmW^n ^ stt^ ura apT ni t ^ 

arRmf^m hrt arr^% xi;- 4 i^'ft arj?iraf^qi'afntqnf nnft rt3T% h^tt ^Miki a=ri xmr <j*i$> ^f arffrq an^ti % ■mtRxi TRi tto 

f 4 f^ 3 RtHH%^^^*RqTHiTT 5 tTi'^ PH^if^n siftmift 3T«mr Hprf^nft srftiqpf m qft tthI o ^r4t; amfq % %o; f^Rft ijhiri , *t% 

mi^ T^t tTtt 1 

(ii) arf^rorf 3T«mr^nfmrdfHiq^Tfq^K arjKiiwft**) <+*if.«ii^ 'SK'-q^ t arf^qRl^i ^rf <ir1o Hfit ^ tirt 

Hminn-q^ ar^iiypT^ snifqi^ ^wftT^ntf4rmi"if m hr? tto fmqntmi whi'xi ^^ Himt% aftcqx afftw an^TT 
qTfer^■pt hirit% I'qarftTTT arfmPTft sremrrarf^ftlfli qft nklo aftr/amm tit 1 ?!mff mtnr 1 rnitmi%TT 

Tt^afRart^3Ti^%qT%^7mmr'^mf^f^TiTM%'g T KTH %fmi, qft r .1 ■(.miff ^WrRiqR apr4'mq%xfritTi , ?rai^iqH 
%i 

f^ y iqr fi mR aftc % H^4l«fR u i ^ yi'MR hth, anj7rraf4m qntmFff T? ^ aftx ■qwq 

■yiftmift ft afffrq an^?r % ■qiftfl Tim ft^ «iifFt 1 mr Hirft hrttt mRmKt ^ ar%q an^r % 

afJJRKlftTT 1 



[^111-^4] 
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ftfirfl arftroifl 3 T«pt Ht^id nst wr Wf farr ^ wit 11 ^ fi rt ro 4r "cf^rm, «tr^t 

'u^aiiO 44 for T n3; -j-ijwtt ^jaTRT *t% hit tothk tHht : 
i. arftaFrftfcTTTTn*#— 

(^)Tjw^mw 

(i) PitrlVn 4 TfW *Tlft4 TO ^ ^TPT HTT1/3 4) STftmfl H?t TTTfrtSI 4 4 TFT *TT Afjfc ^ f441 41 

WT^Ttl 


(ii) HTH Hf)srrfV%f4H :— 

(v) vftifafawRfavFfawd iflirrrftt4 to*p4tthh5t i/2T4HFatfVHn4f i mTOH{liiT47i4HTO | [ 

TP3 TWT *TT I 

(^S) ^f^ fcttil HTF4 ^,^'*41 JRT ^4 Wtfl H 4 rf)^ *iif4 4 FI 3 I 4 ^Hn ART 1/3 $ftT 41 T^IM 

<5T0rfV -«T5T 1 /2 I 

(Tff)»T^ 

PiHhh ^ffTt’pf srHfV 4 fan, Wpt *T%ffn#r^T' I nhTTi httittatt HnffcTTOH^^4iiHHTlNTT%Ti i ’i' 

(w) %TOTror (i) sfrt(ii) 4 ffr ftftte t afa m wm vywnw 

W3,'ll I 

2. wnfuift^r murttf— 

(w) rjvr*m 

41 WT^Tfll 
(ii) 4nr VI wnfa 4 faq— 

(w) 4%nTfa4HrpTTfavrrfaTO441wfl4TilTO^4TmHTr i/2 4rmr Hr4*n4 fa>t«rT 41 mtar 4 

h?44t?t «ni 

(n) t 4 4r'TTAnH i Tif 4 th ^rfl? fiTOT'fra'afar, tW«ih4i?t 4 3T*THTTO4f441 4444(4) 4HiW 
44n4itf 1 

nrnr, 441 t?M 41 fafli 41 *44 41 mftv 4 ys: *n44 8 t«tot Mro i»r nm; tt 4 % Arni -ofr ^ atpx 

441,4RTOiTTm4, to , 4h4'44 «h '4 * i i( i ^4 ^T ^ %f%4l7fM¥V% wrVf-g4,-^4 tw 

far iflHT 1 

(H) v4 


f4H«H 41 t4j 4 sTHfV 4 fan, fa4n v4t 4i hw tt^tt ar™T nr ftwrn, ^ 4ro 1 tt Wii 

ttht (ht) 4totjrs (l) 44 (ii) (ht) 4f444 ?£ht l41 *4 4 TOfaifafl 

TH T TT*n ^m‘ll 1 

ht f44tf«rfw4 ht^ 4’nil totot ■(jtot■htThitijtoih ttotwt hthh41 tIttwhtw f%r’w ft 

'WVTH ^T 4PT 17 TT“HH 1 T(ff THWW HTT? ^TTT 4 f4f ’HIT IV41 M "*4 flWTR, *biCl | 4N, 'TT 4 H(A' rrII 4 I 

hthj srftr f% ’Tft; thwnHift wnftr 4r41m w^aiiO .wh 41 wf*THW ht ifr jwt^ ’jfl tt4 % W'it 
HlHHTTTl #w 41 TTHTfH^fh H?1 HlCi*a WTHTflf^ bin'll 1 

46. OTlfU 3^T MWI*a TTTMf^l 1 H7 f4#T7HT 

’THPT HT^Wrfl, T?¥ WTlil 9TTTW WII Wvi 414 'WWII % % STf4H!41 HT H?4 1 HTff Hit JJ^iKI V% J^IT TO STHf4, fTO4 
’ tt , Hptfijfl kjt, 4rH=rtT TPrrfNqf, 4l44f4M«n 4 t#thht , tt f?FTT i^pit, ^4w4r4 h7Htt 'fTHTHfHTHl wtttt’’TTH rff sfRftr^rlT! 

'iT^Tf-TT f^fipT -%TT % 4l tHT =4l4 WTl ^ f4?TT WqnT f^1H^ VPm 4 'JTf>WTr ' f TT ^4w4 ^T 44 (prnj »T% tfiT 

TTnr r ^%f4(Tl^^4T^' [ T^I 'OT 3^44 fjTHHT TifkH wfeTOTT ^IT '+4 , 4KT foWTR-JH %, ^T 7TT4mfr 4 t4?t 4, ^41 

m4 jttt$^ 3t 44*R?*n trmT^ ttott^ ifr ^44^414 t^ 4m 41 
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47. 3tftHAA^AT3lfa3TT 

(l) fTiAt AfT*FRt TTTI^TKtTitiAt^dWTftfcaTTrfaATtf friTt AT^%fT^ ATtATIT^T4 AfTTiRVtAT^TA^ 

fV.til T5t fTfTTiTTTi TEA tt TTlfACi TiAt ^ I 

(li) far 3TT^! % fTA5 3Tqtn Tit TTAf At TA% TTAt T!T% ATI TTATt A 45 ItA % TpR % MATA 48 A tMt T PTfcf f T 
TlfTTAt % ATA 3T%T 'SRp Tit TTRAt I 3Tnt#T TrfTTnft 31%=! AT fTTTT TTAn Aft TfTMHTT: 6 Tpftt Tit ArfT Tr ATTT T A ^T I 

THirivi tttt t4. 1 ii l 

48. WftV'frAinfUTETfr 


TAN : 

(l) Ttft % ATT Tit 411 inFl Ann 3ATA TT fH^ITvl Tit AfrlT THAT TTfrrftt 11 
(u) AR8T TT A1A Tit ATTTTifr Tift 3ET AftlTiTA THAT TTfATTA % I 

49. 3AftH7f{t3T^8irr 

MNTi 3i41H % ft4ii fftTfftftSRT SAtSTEAt TiT TAFT fftTT JliU'U : 


(Ti) 


AfT fftfSRl TA ft fttftt ftftTT ftT SnTTJ^ATAT A RATT Tit Tfl l N U Aft 



fttTTI 


(13) *rft Aftt ATTsc^ii fTTTT Aft T7A WT ftfttt ATT TTT A ftft Tifftt I 

(a) ^ftt Aftftrt ?m frftrftfteftftrt i 

( A ) AT RfTAAT TT tt fi^lTil' Tit RRftfTTT Tift Tit RTTptt I 


WftTT V 
'%7RTj t [T Tft 

50. ATT3tU TATlAr 

fTf-WAt" % TTTTTTt % A^ATET ftcR #t Aft fTiAt TfTTOT TT Tiftrift Tit ftTTTi T^ATT ft TtT^jeT ftrft Aft AeTTi HCftt 
Ti AfilH Tift ftrA Tit TTTT AfttA % cftH ftt Tif ftn % fftiU ftT fttft I 

51. RTTftA ATT ATT 

(0 ftftfttfrftt Afftrftt ttT> ftTKl Titftn tret ftmtft ftrr Aft Aft titTdjt fttn aapt fti w^tti i 
( il) ftTi Tit ftTT A fTiAt -Aft-ITRl TT t4t< 1 % TAffAT AT TaF A14 Tit ftrfft ft TtftlKl'H Tit flKl<St ft ftTT ftft ftft AAlA 

ftt ftliift I 

(iji) 3TftiTilO TTTTAnff% MimH ft fftftTitftftTTiET Ti •jfti'i *^c*iftt Tift %, ^cia 3?R TA ^T[TT3TAT4 fTA A AATT 

■?t 4111(4 I 

52. '^TT-'^te 

fTRt ^ T fl-IA TA ^ TA %AMTA % TTT^Ti TTT ttTT TTt 3RtTT trfTf^ STTfT % ’^A AT TTT^' t J7T TfitAt Alt I 

ATAJ TT ITT AfTTilft TT TiATlO Tt^^ ^ Ait TRT1TTT TfttAI % TATA TT TA TFt% Tit T^fT AREA Tit '^TrTjfe 
’HIhftTT TTtAt fiJTA *ip14 A TK ^T % I 

3AATT VI 

^(^41 3^ ehl4 i4C u l A*1T 

53. ^^<fl % 'JTi l! 

?A frfTTTt' % TTTTTAt % ARTA SlfTTATt A TtNtA fARfATftTTT TTA Tit ^^t % ftrj; ATT TtAT ; — 

(Ti) HlTiP-RTi 
(T3T ) fTTtTtfTTA ^^t 
(A) TtTTTt^t 



[pft hi—T sn*£4] 


pp tpppp: sramtiw 
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C 5 ?) 3nHlt|R u l 

(•f) faftp atiptffttP) ftft fftftp 

(^) trejfal^ft 

54 . urevu i fi r ft i fl 

ftft 3ft Ttfftrft WR Ptfftpjft ftt ftftt I 

55. f.^ftftftft MPt *<4 rfSfT s^ft] TIT tut 3ftt|<*ilO in' <5)4tffft '5FTT PlPft pH 14 offt Ttfftrf 

(1) l^rpft^lftt atffttfftmftfttft fftftt ftt W^ftT^ftftTTPt 

°t>4l PT ^4 t'l'-* pH 1 ) 3P ft 7PVlfft =t>i< TffffP Plfftp>T<] ft PTPF ^Jftp 11 

(2) ft3TOTftfttt2P>TftPnftp2^ft PTPT^ ■STfftppftPTPiftpTft fttPTfffP PTfftprft£RTPpft PT ^TT^RTPcpFP"3PTT3P1T 

t ; 

■trc^x ’ ,qr ^ ‘^T 1 ^ aTftr^TRV "qr •^vcf^rf!’ '^Tgsrr^m ^ ^ fit 3 t^t% ^rq% ■'qft^TR % ^nr^rf ’skt '^jTsqTem 

ft ft)u fftn tjtj ®nt<ifq=ti T9rft ftt pt% 3>T hip ftpi i 

56. ft PjrfTf 3Pft PT 14414 TfTTft PiT TOR 

PT pip 3TfftpTft PT pftplft, >ji«i api fft 5<nft FphtIcI 3H-IPF ftl^ H JllTl ft)41 PPT ftt, ^ftl WH PT -s^dt PT 
PIPP •STTtnTT 3fft P?T Tjftt PT ^TT% ft ^ ftptfl PT I 

57 . fftftpprfttp BTfftgnft pt P)4pi(! ft fftp; T$fr Tftftpift pftt* 

fftftpprpft arfpppft pt ppIpiO ftt fttft , $ftt fftp pftf ftt ^ppftt1 

58. Bfr^^K ^|t 

(1) aftpppft pt qftPiftpTpftTftsTptf ft* ^jft qfft-ifappt* pt 12 : 

pt^ pp fft tfti' pit ft* pr fift ft arftw ftt apprfftTP) Tgftt pftf ftt pp ppftt ft; ftk 

PTPtPPfttTtftftftt^ftt ^TBTnamwRrftfftftaftrftft^^^ftnft^ft^^roTiTftTT^mfta^Rfwfti 
PPPR T5: ftp ft 3TftRF ftt ^ I 

(2) fftft srfppiTft PTpftpift fttPTtfttftpt ft PPP ftft^ST p 4 ftfttrtP tfflPftftPT3TPPtmft*fR pftPT PftI4 PTPPft 

pip % fftn ppt ^4 ^7 ft RRiyriftr^) 3 trr rt <ftl°hi4 ftT4 1 

( 3 ) (.^p) arftmft%Rwftftftpftt%ft^r" r 4ft^ft? skt wfftt ^ wftn« p^ rift r 4ftftftnftft^nft ^t 
4 4 ftR? ftt ji 1 u* 111 

(23) 3)4-c(i<) % ft ftift) ^)4 )'S< , r 4ft" >3^4) ski WtpftR?3ii«t>R -h =t> ^ 4^1'21 ftcfRRT «T|hkI "^gl ft '-iRqlaa 

ftm ^tt Rw ft i ^ ftftfftt ^fl fftftm 60 ft ffttftfftr Rra ftfaift ^ ftftnftf % 3)ftft=w ftftfr i 

(4 ) 3TFpfftRP ^T(|32T (3)(-5p) ft R«n fft’ftfftl iftfWl-62 % ftTTftT fftftq BTPspWrr 3^2 

fftfftTR 63 % 3|ti4(l TRjfft % 3ftftft^2T fftiRT 3RR 3RtiK 3ft '<§£l % 2(T«f -ip) ft ft I 

59. 

( 25 ) ) 2 ft)ci fftlT RT fftvjMlf^l'+iTT 3lf^frf 'ftt % 

(, 1 ) 'ftKRPtft ip pft^lft lijft PT ft3T % 1 1 1ft) % fftli Pip fftp ft fftpp? ft IftftprfftPR 3P PT3 fttPT ; 

tTTPJ ipr fft ftp) ft tppw) ft ftifft PT ft3T ft Pfttft ftt ftft ft ’jft ftt^ fftftnfspPR pftf ftt IP PTftft I 

(2) "ftpipift ip tp *hr ift fftft ft TRR 3TPft 1P2T ftftp fP Vl '11 fftppT ft ft ftt pft 2gft ftt «H 3T 4R ftp 3pft fft?) ftw 
y?£\ 3)T PTP ft ‘ 11 I 

( 3 ) fftftnfftPR T^ft PT ippft PTPP 3Tf33pft ftt 3pftft ft fftn iftt Pfftpft-TPT Plft 3P PP^TT ftftp I 

( 4 ) 31 fft qnR , 1989 PPT^PP 180 fftff PPrftt srftftftfftn hvl'Pfftw^jt ftft 1 IRPft, 1990 ft 240 ftpft STpfPPT 
P=P ftt 'fftftPTfppPT ftfftp ftt 25p -pipft ft I 
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(73) 3T3 TlM'J'l 377*77 

(1) 37 ) 334 ) qr 3344) sra ^ % %T 377%m7 3*7 *4)71 4 337 *tt? )4r 7177)73 4 ^ 

37%)4ft 1 

( 2 ) arr^T^f^f?r■ sfttt'tT iTTmj;f^P^TT tstt- afr^r-fferf^TEfTr (Ta)(i) 3 % 8 Mi[ 3 fl 3 ^w»Rt"^ q-= nff 

33%t : 

qrrg 3F fw; 3)3 31773 31 ) 334 ) ■ 5*7 373 4 7ttj^ $ )4 4*77 qtfer 433 *7%) qr 7 ft w 373 % )%%37 4 tr 37%w * 7 % rhiri 

33*737m%i 


60. 41^l'0 

( 1 ) 3437 arfqqnrrqT7*44) % 3)374 *f^)/%)537m iff) 447 4 Afemci iff) 3 * 7 ) 473 %%))3r*%), w<%3> %%*s* 3 % 
3 % ^ 33 % 37)7 5734 % 333 )4f 4 37 % ^t%) qn^Il 1 

(2) (37) ^%q7^^W%1^5/3 feq^7^^qqq^73fTTt'Pl’qT^^MT7f[TT3qTiqr^qf 

3% 4) q ) qT7[ lgg) /4fe3RT Iff) 4* %*7T 144 )%7J33 )3537 337 1 1 

( 73 ) 3 ) 7777 ) ^j)/T)feq7(rl 31 %), rSlH 1 ^" 4%34) 37 33)377) 43|)-7 B[tI %)% 37377 $ 37 3737 4 737333 %% 37777 t, % %R 
T | 3 T f 3 ^fq 44 737333 3?) 737)737 7737 7J7%37 5 % %^57 37T 4 )%3 5/3 )%3 3% 7R 4 ^737 377% 3% 37g3f% 3 ) 377377) I 

(q) 313 )44) 4434)373>43l43%43)4 7^737 37 373)77113737 37137% 37 437377374 *J6g%t 3177 ?)% 773 377 %7%^^57 

-qjdr f% | * 7 % 33 437 4 R3T3T 37 375r)7?f %37 337 % 37 3337) TJrJ 1% *4 %, %> 373% 37% *77F % 3777 7737 777%37 1 Jof %%*75T 

7713 3 5/3 fqq 37 ) 73 4 33771) 7gf)/4f537et fff) 3% 313 33% 377 *7^3ffl %) 3IU, J f) I 

(3) W 3)f33iKl 777 3>43l4 3% STjqftqft 37 )%e733 3% 373)4 3% ®d<7l{l Uf)/*)f&3>61 Tfft 4 “'ffq-)%3*l” %7 33 4 
3737 337 %, 3337 3)3(4 TJ^)/4fe376T 7f*!% % TJiq %l% 3) wi 3% 37% 3737) 333% 4)377) Tff)/4ft3im Ifjt '4) 37)33733 10 (%-i 
37 V7W7373 1 ' T£3-)%33” 373f4 % 337 37 3737*77% 313 4337 )%37 3771*777 : 


3 T^ Tfir f37 4l3R) ■^5)/%)S37RI Iff) Pl^rciDa^ 31 dt %> 37*33)3 3*73% *73*71 437 %7 %4 h 3)43 3% 37) 3737 %) % ; 

(i) 343374 37 374374 4)374 ^/4fe37*3^ 3% 373F3 % %13 7^ 3R)% 3% ^ 3)4#337 37737 33% 377 3T3 7%37 I 
3 T3J 3f%«7f337l4 37374374^31% 3)43734 3^37) 3? 4 Im 74 /4f537?T *ff) % %4) 4) 373 % 4434 "^) 3fe4^737 3737 

3737 33 37^3)4 ^37% 3) 4 337m 4147333% 4)374/41437^^ 7^44 ^pl)'3734)3% ^f|37 3qT 4) qi I y,4 I 

(ii) 333 3 % % 7%7J3 4)3T% "^/4)%37m 333(37)437 37733 37 TpTJT 3% ^77*33) I 

(m) 437 3% 33)3774 )4 t 4) PqfaR^m S K I 3174)4)373^33^-33 3753 3337 4) 4)374 ^)/%r53'(H tjgl 3% ^Tf 37373) ^ I 


( iv) 47374 Tf^)/4fe3i3( T^;) 3% 337)31 37 f%3 4 3 ,-^e) 37 33% % 7^37 3Tf437l4 37 3 t43t4 4 437 ^ 333(3 377 
3373-33 TR^/T 377% %7 )%T3 373 337m % f%7 373 3R 3^4 T7 '4‘3 f I 


3(*4l3i73): 

1 . )%ffiRT3% m( l tg33i mf337l43I ^4q i 4 431 434r375%34 %7)%73 20 fiRT3% 4l^lO/%f%°nvi ^£>377 HI* si'll l%4) 
^f) 180 )%3 337 7%f43 3% 3737% I 

2. i%q)33 3% 3l473 4 37)33774 37 3743T4 437 %7 37%37^ 3% %7 f%73 20 f%3 3% 373T4/4fe37733773T3 4)37 I 


61. 373T37331f|) 

( 1 ) 3)33774 37 37%3l4 37) 373737737 ^f)33) 373*37 4* 7% qiu/D ^73 33%7 3(3 3%% 373773 3^) %3 37!% 44 773 313 
333%33T 33)3 3% *3H4773%^3aP737)4374^34)374^^ w hi 4)(4<1 3F)3Tm 3161^1 37f4^l437 3%3lO 3%3^4) 
37% 3T%7 37373773 TJf) 3% 373)3 f373t 4) *733 90 f%337 333% %37 3% 773*3 373)3 %7 4)773 360 )%3 4 37)337 3%) 4)3) I 

3 F 3 377 )%7 377331)337 3f4*3)%3f 4 37377)7 7%4 %7 375 %)<73 4 f47*% 3%33774 3T 37%3 t 4 3% ^Tm 720 DR) 3% 373)3 337 
3*77^71731 7^7 %3p; 33 *73737 % I 

37*533 44% 37)3377% 3737%3744%■ 533 ) 44774 %373%44)4% 3753 ) 33 4 3 * 3 ^ 3 % 720 )%3 47 313 3777I3K' j I 
V77J -CT5JT 33 3337 % 44 4)4, %37 37337737 %% *7*73, MlSTT 33 4 3*T%7 4m, )3%3 37T73T 7)4 3%37 1 
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( 2 ) W Ftfamtlt Wwff 4* 3T=*T«TT fmj FTj; Ft arfamitt FT '+i4«ll'0 mt TFIrapf fWt 3RT Fratt mt T^ff % 
Ft«T Ft FF% amt mtttFTIFt ^jt F^ mt 7tmm 11 

( 3 ) ^TfTT^Trr^T ^tpt mt 3T^rfKT % FttH ^FF FF F% ffF FFf Ff*t 3ftt FTt TOT mt Tg^^t mt 3TFfkt mt TTTJPTT 
% f^n? FFt mt raiiRfl FTtff fmmFT ^WF arFfeT^TTfl' TF FtF tt TF]ra t fm mtttFTtW ^J^t mt majTt FTFRl m traitt 3RF ff4 FFTF 4 
Frm?Fm ^ 'aft 1% mfqmTtt ra m^mtl % frm ^ wr Ft, ff fmf 3 T if Tram t fra arraFtrai rat armf^r rat Fram Ftni ^ fa 

ra frfiT rat rattf i 

62. folvt’T ^i<*)IVlcb FW filylq 

ftraFrafamiitm ^4 ^i<i rat ylci^F, wifh, FftFtt fratfraF, ram4frarft3#TraRtrararamft%rararam1t#rH'fe^v : Ti 
^fiff mtF ra frartt srf % fran; fra 4>'-sh «<<+ik ^ r^vnr^^^ff % aRjttn: rat£mu fmfa fernranr, frafcr ai r raRmra 
tt Td FFt frattF r'^ ■^■ j .\ rat msjrt iff mt Ttmft f i 

63. M*jfd tt/A 

( i ) TTTjiTT ^ 3 t % ran 4 Fm fr 4 #t FFt4 ttm rat F^fa rat tj^t rar mt mratfr i? fmtt% sfraftt raqftr % rare rat 
armfm ra ra4ranm ^fft f^ff % rant rat 4t rntfran 11 fra^ inff ^^?t ra%ran mfFmrrt ra ra^raft rat rapf 4 ra atFfF % 

fitr 12 ratHf 4 arfFm h ?1 Fftt i 

(ii) (j^pi ^^€trat fmrat arm w^Krat ^<d mmtF rater rar trmari? fm^j y^Ri %thf anFfrat fmmt arm rrmR 
rat t^d rar Fra raajrt V4M rat ranrra mrafm tfti anjttF % ratF Fm rat raflrai4 frafraraira rat rararara ftrara frara ran Ft i 

64. ^T7ftrarr‘oijy>raFrra 

mfrarartf ra ra+raft ^tt ra ra ra#r #ra rat 4ra 4 f tf% ra rarrat Tint ^f^ra rarara Ft raraft i ra^g rar fra ‘Fft; 
raf^Tram ra rantratt rat Ararara % Ftmr Ftift t Ft rai% rapjrat ttf?rf¥raif rat f^ft Ttfrari ^ Ffra rat rat rafraraifr ra ra4raft 
rat rarrar^%rararfrafrarara 59 rarar-fafmmr (ra)(4) ra rawpftFrafrat firft'i 1 ftjraR^stratf^ifF4 ^ #ft: 

rara; rai^ ff fra ra^rat^raifraTt#rai44rara4rafF^^^ tft ra^rar%m^rafrarfra?tmfRraRi^m rat ra^fit% frari 

frafwr 59 %ra-Wm (ra)(4) % ratra-ifraFferfratra %ratroratrafrarat#ft: 

ratra, ff rat fra W ra^Nrat % 4 ram fra wra ra rararratra rararat raraif tftrt rarra -ni t, rara Fra%> isnft rat 

frajtmfararc rat raqfu % fran 4tt ra^ ^t #t 1 

65. fra^Tj^clff3T^%^hraTraT ilrl l ^4 1 

trara rafitramra ra^Mifi rat ^et ra^t rar -ftraf f 3 % mt 3 ^ ft^ % ^ ^ ^7 f dtratFraraf 

rar ^rara tm fara rat 4 raFT tf% ra iftnF rara4 ranra frara ra rara 1 

66 . T^t^rff rar y 1 fra aftr raranraFfra 

(, i) rafraraft ra ra4rafr frara fmt raran rarafrar 4ftfm rarara rarra rant % raFra rairafratra 4 rararat ^ft raif ra mt 1 
(lit rafraraiftrath4di(i f^fmrrararaF^t^fraffrararatmsra%MFftratrapffFrararararati^trat affrarfFramraTi 

67. raTTfratraiT Btraf4 

( 1 ) rafrararft rat ra4rara rara rar rarafwra mrafra %r frara rara Ftra mfra raF ; 

(. ra) .^<4 % iftrra 3Tt% rat Tt fra^frat % frara, rara ff ra rarafuF°i rat ra%, ra 

("d) ^^4t 4 ratrarat rara ff ra raFfuFra rat ra%r 1 
{2) rarafraFrararararat ra^frafrara3 traRratFtraf: 

(ra) rafraraitt % 4 4 f f rara fFraft rat 4 <shi rat TJtrarat tttf fratt 4 raftrara rat 'm h Fit, 'dtr 
(73) ra4ratt%raFRF rara%fFraft rat tftSFrat'tfterat^: fFFf ft arfdrarat aptfF 1 

( 3 ) ra r ^arra rarat rat arraftt % iftrat rafwtf ra raM ^ntl rat ra ~ypt Tram ra tratft ra dFrar, rat •ntraFFi, Fftrafratra 

ran rar ra? ram 1 

( 4 ) rafaram ra ratfrafr rat ararar ranttrara arofw rat ramn rattt trf ratter Tjrat ff 4 rarrajfrat % fmr rat fff frarar 

ranjnt : 

ftf^ff fraratrajfrat ftf % tmfrafFra dqraivii rat raran ff% rarfitFra fftf 4 ff? rat ratraff 1 
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(5) 

(6 ) aftrfam faqi strai t Tit ^-arret 3 H iri ) ^grr^chwl^ 

f’FT %ftf F7FT ’ll Tt T ^ 3ft ^ ^pfc^T arefft ift -ampft I 

(7) foftt 3ftft’^^^^lft^3H^3T^qft?*ITft7TT'nTftft 1 R^^lftgs^'rePT' ; ftftftRT^nTpTTI 




3IUim7 




68. TOTTER 

(1) ^ 3Tffep^xiT«hTf- c (|(tf^TO% , !b4-«IlO Hf^f^ 3fR3raMTTO^3Tf^#m, 1952 (1952 ^T 19) ft' 

%3PJ41K fan am apfTOt^n 1 5cr''iT'^'i, ^4«iift vf^wPifvi arfiTOTtl'^n «h4^ r 0 afttfciiKT ■>rftp=q fftfaft f®F^rt 

^nft ■BtTOT 3fh?TCFT arf^lPi'HO % "H’Rftf % 3TJHTC ftftn I 

(2) (^T) wWlft Hfft 1 ?}ftrfft ftft Wtft ‘STTV aftftftm, 1952 (1952^19) %% afttfttf Ifflft TJJTft srftrerft 

^n^Krft, w sftftfTwsfft »ira‘6Ti , '5nT3Frfi ’iRn7TOTK^fNT^ni' , ?ift^iftft?H%ir : Ti, 1995 

% 31*1 *ft sht yiifftn ftfft 1 

(tsr) TRYTO^^T^ft7H#^16'TT^, 1995^-SIHT^irPftl 


69. 40t;H 

( 1 ) arftpwft -qi jfft^ift fWfrfisrct 2 % stjhk 39^9 ftr yktt ^ Rra iftm 1 

(2) 1972%Wjtft' , R1 PlMfHRat l 3R- fa ft m 
( 3 ) % -aft ftt arftre ftt, ft*r ftftft 1 


(3) (i) yyft^ 

(■^T) ftnilPi^Rl MT 


{ 'Ri’i Tm— 


(tsr) 

(iT) ftftt1ft:3l<+fl6l T R f^TO% *bK ,J l ft^i'STTT 3i yillftn fftfft.WI 3Tfft**>rft% HHI ,J IHy % Si j,tlK’'4F 31lft 

% ftTI 3TW t, ^1 
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(■s) ■sft-ftqr'ijft-^ftftrsn^ ^sw^ft^rsrer■faftt■jfini’i■ftft^Trefa tri 

■q^T^- ftr^nri^nTTin;^ftsnft%ftftvft"wrirfifT^t3STfft^nsimAiftft hih<h 1‘ft'%^r 

3 *r ftftn ~m ^tft ftr ftft 'wsrrr ftr =Tim 3 ft fftftfa rifft ft ^ 1 

(ii) 3TftreiftTT'3lft'^^ft^3iyT3^1lfft, y <ft°£ ^i ste^T 6 *fFfft ft srfftqi %7 '9FT %fm, THi Whl ^ 

# 3TftpT7m 15Trfft%ft^T%31W1#1#fr ; 

3lftTOft'qT % 30 ^ "ft Tm 1 jft Kf $ eft ^ TT^H % T^I ft’ 30 3Tfft^7 

ft^r % ■srft % feFT sirft -qip % ^ ftr 3 Tftrftw ^t ^ra "#11 .- 

STTOTfftnftnT : 

TfT=?r ^ »ft ^ift^Tft 'sKTRI'ft" 'ini'll % <s^i(M % Rhj SlVi^tcrai, AqiPi^Pa, (Ml'l’i^^n ft^T 

TPTTfa , 3ren ’ftTR^TT’^. 12 T^Nf % ^T, ^ ftm (100%) WTl^ '9%TTeilft7ftl ^a^WIITH NTlf ^T aftlTO 

TPlTI 
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70. f'RTCTTWT'T 

^ 7 f krw kkn kk ■qfq ^t fkrra p*jft 37m ’jpt w ■=mf t <k ^k fkjfm mR-ppm ^1 k$fk w Rra; ^tt ’enkn; 1 

(2 ) kk akkmR ■*}! Oh4^l-0 kt T37P am from T-eTFT ^Tlf "spPT t ^k d^kt ’m^T% kf TFT ?fsp mprf?T HPT k m 
kk kl <m % knj fppe "5BTn7 fk ■qy MRsirh t kk fkkt nr m=rk 3 stftroft m m*rk kt 

3T4% fiqiy mmTRTt 4ftqkrmRkt mprftT’kf T^T'amTif! fdl^R Ik R^TT fkkt fkrm kfkjR^kl cmPTR'k^S k I 


mkp dkkpiR ^ ati4^i(l kt #ap % fkk k ^riqlm m w 4' wkrfkr fkqr ^tt ttw 11 


72. M^qqT-g ^ i qN^H kftr^ mw i 

(1) dT'^Tm^-Tm^RRargRTT^k^mRmTPpRt k^m^Trak T^fkkTkkmkkktT’TPimk^TTk 

[Wi-HlCkci of)<4 % tku Vl | 

(2) 'ktot ttwtc, k mmrmTT mrk, < 1 ^ Rk k wrk ?pt% %■ ■prr^ ^=r M^p-hT kt mrmr "m: mkt 11 


73. Pl<tH 3lk cqiojlrlili 

(1) RlPltlHI^dl % fWitil m ^^<^4 4W*h [V-fH, faPinH, dHpiq*H m [4)41 «tHK dT^TOT 4°h0lH =PT ktR TnpsT’-T 

ktsTR [4f4'H‘ii a (cil % 34R’T Rl"l % kk-1 H?<rl yqcil 4 Rt kk <JR STftrmftk' kk mfelRk RT TTT^'Pt, ynq&Ki fkTTT fkRT 
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(2) '57T pR4H% 'Hl'^djq^5R PuTA ”3 t 4<Hpff k 3ia*[a IRum 
mrkl ftRT mi RT kl TT^ "Rpft I 


^1^—1 
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[qnk :."" 

R. uff^gro 4k u ii mTn/^fr \ fk R .. Rk % 
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mfrou 7r*rr T^fTR gryi^m ^ PiwpftTl sfo; ’jji '«PWTT/^mf[ l 

4" 3tfi 4tmn «bini/«p<nl ^ f^"4 : 3 ^t $«p % ^ Tjmi '^Np % 74t«t Wl^i =h<-l c(i<ri f^pff *qRt<i 

■4 mrftPT ftppff ’mf % ■«rit 4f ^ TjmT ■ 3 ^% fpm ^ ^ mm mfq?r ^?r -p fit ark -p ft knr kfrn; 

^ di ^hRi V 11 /^ kk ^ttI m?r ■afe % srfwr k Rp# ^t wrkar 3lk ^ % *t>i£l«m k kk«k m 

a=w kki % TTfKr 'sl< 6 i =n<^ ■^Tk kpkt “hRm % Rp , h[ "fudl^K m r^iwn 'pi. 4 k 1 ! ■stj’tRt wi '^pk’Ti/^kkl' 1 

F<KlIftpt : .. 

Tja 3TP : . 

W : . 

4"\ mrRT ^t-ni^Rti— 

PWI^K : 

■^71 ; . 
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tjtpt TfTt T^f f | .(7*TH) .(ffe^T) t TT71, 
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PURI GRAM YA BANK 
NOTIFICATION 
Puri, the 24th August, 2001 

Puri Gramya Bank (Officers and Employees) Service Regulations, 2001 

No. CH./Vig./39/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Puri Gramya Bank after consultation with the Indian Overseas Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Puri Gramya Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

fin) They shall apply to every Officer and Employee of the Bank . 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September, 1987: 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(c) “Bank” means the Puri Gramya Bank established under sub-section (1) of Section 3 of the Act. 

(0 "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(l) “duty” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in sendee, 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 



24 T HE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III—Shc. 4] 

employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Indian overseas Bank ; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER—fi 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 
(li) Scale 11 
(iii) Scale 111 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) ArcaManagcr 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clcrk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to lime with the prior approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Swccpcr, Driver, Drivcr-cum-Mcsscngcr, Part-time 
Messcnger-cum-Svvceper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories or the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from tunc to time engage persons in Clerical Cadre anchor 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authorily in respect of Officers. The General Manager shall be the 
Appointing Authorin' in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(.1) Every officer or employee on his first appointment in the sendee of the Bank, shall be required to produce a 
certificate ol fitness by the medical authorily as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from tire 
operation of this Rule. 

(li) Declaration 

Every officer or employee on his first appointment in the sendee of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Seales of Pay and Allowances 

The scales of pay, allow ances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 2, shall be such as maybe determined by the Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Acl. 

7. Commencement of Sendee 

Service ofa person appointed in the Bank shall commence on the working day on which he reports ior duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation Tor a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority fora period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period ol one year w Inch shall be extendable by 
Hie Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be oiTpfC*‘ ):illon * or n period ol one 

year which shall be extendable by the Appointing Authority for a period not exceeding six’ .’Tionths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 

(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period. 
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V. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authorin', 
the officer or employee has satisfactorily completed his probation 

(n) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that I he officer orcmplmcc is not fit for confirmation in the said post, 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(h) In flic case of an officer or employee promoted from the Bank's sen ice he may be reverted to the post from 
which he was promoted. 

1 (I. Termination of Service by Notice 

(1) (a) No officer or employee shall lcayc or discontinue his service in the Bank without first giving notice in writing 
lo the Appointing Authontv of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be .— 

(0 Three months in the case of an Officer, and 
(u) One month in the ease of an employee. 

(c) In ease of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable lo pay to the Bank as 
compensation, a sum equal to his pav for the period of notice required of lum. 

(2) Notwithstanding an>thing lo the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during ihc disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

I'xpldiinlion 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age . 

Pto\ ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
prov ided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 50 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on hnn at least three months in ease of an officer and one month in case of an employee in advance or an 
amount equivalent, to three months’ pay in case of an officer and one month’s pay in case ofan employee shall be given lo 
such officer or employee in lieu thereof 

Pro\ ided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). mm within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board io review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from lime to lime, review die case of each of such officers or employees and make recommendation to the 
Chairman, 

I' xplanalion ' 

For Ihc purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on die last day of the prev ious month on which he completes the age of superannuation The officer or 
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employee w ho attains tlie age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from lime to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the dale 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotce officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference lo their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
I he service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior lo all the 
then existing Branch Managers : 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-sc seniority amongst the candidates so allotted w ho joined on the same date shall be determined in 
accordance with the marks obtained bv such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable lo be 
reverted w ithout notice at any time wfierc he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
bv any person or persons under whose jurisdiction, superintendence or control he may, for the tunc being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

IS. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

1 ‘1. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether slipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

I'xplamttion ■ 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(nil No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the tunc being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself frojn his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty' without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Pr ovided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

2d. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(D An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on lus behalf to accept any gift from a constituent of the Bank or front any subordinate officer or employee 

(ii) No officer or employee shall; 

(a) give or lake or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry, 

Explanation • 

For the purpose oftlus Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee Troiii making a harm 
Ji<k' investment of his own funds in such manner as he may wish. 

I'.xplaiKition . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify m such 
capacity another person from loss except with previous the permission of the Competent Authority 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 ■ For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable properly, inhented by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property' inherited by him or similarly owned or acquired or held by him , and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the dale these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the iininovable/movablc property to the Bank as on 31st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
lus family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 1 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning mov able property owned 
or held by him cither in his name or in the name of a member of lus family if the value of such a property exceeds 
Rs lO.OtX) 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ' 

(a) w ith a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anvthing contained in the jot'going Sub-Regulation the Competent Authority may at any 
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lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(it) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage ax referred to in clause 0) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of lass', may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
i he date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority mas direct. 

Prosadcd that in respect of the period in regard to svhich he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to svhether 
such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allosvanccs shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or olher penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duly is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any. process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman" within the meaning of the Industrial Disputes Act, 1 947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indi rcctly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, own any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial lo the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Stales, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee . 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person W'ho has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising or any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

-An officer or employee shall— 

(a) strictly abide by any law relating lo intoxicating drinks, drugs or other materials in force in any area in w hich 
he may happen to be for the time being, 

tb) not be under the influence of any intoxicating drinks, drugs or other materials during the course of Ins duty' 
and shall also take due care that the performance of his duties at any time is not affected in any w'ay by the 
influence of such drinks, dmgs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
I he public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
\\ hether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) (Minor Penalties 

(i) Censure 

(n) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsory retirement. 

( iv) Removal from sendee which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty' within the meaning of this Regulation: 

(0 withholding of one or more increments of an officer on account of lus failure to pass a presenbed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

di) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
lhe bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) r eserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with lus conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
(lie end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(mi) rev ersion of an Officer on deputation to his parent organisation, 

(\in) termination of service ofan Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms oflns appointment, 

(b) appointed under a contract or agreement, in accordance with (lie terms of such contract or agreement, and 

(c) as part of retrenchment. 

Prov ided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to ( 111 ) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations oflapses against him and 
gi\ cn an opportunity to submit lus w ritten statement of defence w ithin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Pros ided further that no order imposing tiny of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity lo answer the 
charge or charges and defend himself' 

Prov ided also that an enquiry need not be held if 

(i) the misconduct in such eases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(it) the Bank has issued a show cause notice lo the officer advising him of the misconduct and the punishment 
for which lie may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
It Employees 

(a) Penalties for minor misconduct 

(D censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

U) fine 

(n) withholding of increment (s) 

(ui) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in ease the staff has reached the 
maximum in the scale of pay 

tv) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
bv an order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself ■ 

Provided further that an enquiry need not be held if : 

( 1 ) lhc misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(m) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

30. Waiver of the procedure 

The requirements ofRcgulalion 38 may be waived by Ihe Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements ofRcgulalion 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquirv' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in lus discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in Ihcsc Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
Ihe procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

NoLhwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(D Where it is alleged that an officer or employee is possessed of disproportionate asscls or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If alter considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from t ime to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority 7 to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penally or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of tire Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of cornipt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
cornipt motive 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary 7 proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances alter the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority 7 . The 
release of benefits would be as per the final order of the said Authority. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

'(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay w'hich the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the C ompetenl Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty' or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete m itself, 

(c) it shall specify the relief desired, 

fd) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

pi) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ' 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(D Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 



MTRT W TDm : aTOTOTTW 


I" rtFT 111—75^4] 


39 


(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ■ 


Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
w here he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

\ car. 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence al any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
rcgulalion (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be Ihe period which 
lie has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto31st December, 1989 for an aggregate period upto 180 days and from 
1 si January. 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) May be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leas e 

(1) The sick leavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leas e shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
lcavc/mcdicul leas e, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
lcave/mcdical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions 

(l) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leas’e account. 

(ii) Sick/mcdical lcas'e will be granted on pro rata basis during the first year of service 

(m) Sick/mcdical lease may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

sendee Such leave can be accumulated upto 180 days 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of sendee. 

61. Extraordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of sendee, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the enure period of his sendee ' 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, tire Chairman may with the approval of 
l he Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) Tire Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary' leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Lease upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leas e shall be 
available during the entire period of service of a female officer or employee 

(u) Maternity leave may be combined with any other kind of leave but any lease applied for m continuation of the 
former mas be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sen ice of the Bank , 

Provided that where an officer or employee dies in sen ice, there shall be payable to his legal representatives, sums 
\\ Inch would have been payable to the officer or employee as if he has availed of the privilege lease that he had accumulated 
ai the time of his death subject to Sub-regulation (a)(4) of Regulation 59, 

Pros ided further that w here a staff retires from the Bank's sen ice, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his sen ices are terminated owing to retrenchment, he shall be 
paid pas and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leas c and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commeneement and termination of leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(u) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoinmg time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(4) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining tune admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ' 

Pros ided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) Nojoining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, lrrespcc- 
tivc of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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2 I solemnly affirm that the above declaration is tme and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE m 
Form B 

Declaration of Domicile 
(See Regulation 70) 

Place' 

Dale: 

1 The undersigned, having been appointed in the service of the. . Bank hereby 

declare. (Place) m .(District) as my place of domicile. 

2, *Thc above is my place of birth 

or 

"The above is not my place of birth. My place of birth is . . (Place) in. (District) but 

. (Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Dale of appointment 

Signature 

* Strike out whichever is not applicable. 

NARENDRA PRASAD, Chairman 
[ ADVT-III/rV/325/2001-Exty | 
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